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PUBLIC HEALTH
PERSON SPECIFICATION

POST TITLE:

Public Health Knowledge and Intelligence Lead
GRADE:


SM2 
	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· A degree or equivalent in a subject with a substantial analytical/ statistical content 

· Extensive experience of information management and analysis 
· A Master’s or equivalent in public health, statistics or a related field
	· Dedicated development in Public Health and commissioning Intelligence Systems

· Demonstrated development in project management and/or quality improvement theory 

· Demonstrated development in health economics and/ or health and care policy


	· Application form

· Certificates

	Work Experience


	· Experience of working in a senior cross sectoral, cross organisational or regional role

· Experience of influencing health and care decision at board/ executive levels, and deputising for directors as required
· Experience of delivering training and workshop facilitation 

· Experience of developing local or regional networks
· Experience of applying PHE/ NICE etc. models to a local context to influence decision-making

· Excellent experience of using statistical techniques for surveillance, needs assessment, audit and commissioning support
· Experience of literature searching and evidence synthesis
· A high level of experience and skill in interpreting users’ requirements and good problem solving ability

· Significant experience of analysing large databases, linking datasets and presenting findings in both written and graphical forms.
· Excellent communication skills and experience of presenting complex and/or sensitive or contentious intelligence to lay and professional audiences
· Excellent problem solving skills and a flexible approach to developing solutions
· Good verbal, written and interpersonal skills and an ability to work with staff at all levels and from a variety of backgrounds

· Ability to manage workload in line with broad organisational objectives guided by policies and precedent

· Excellent organisational skills and the ability to work to tight deadlines

· Responsible for the proper and safe use of information and data in line with the Data Protection Act and principles of information governance
· Significant experience of leading on health needs assessments, health equity audit and Health Impact Assessment

· Experience of supporting and managing staff and/ or teams

· Experience in budget management, monitoring and review


	· Experience of working in a job that requires analytical skills within a Public Health Service
· Experience of working with Elected Members and providing them with  information in a relevant format 

· Experience working with website content management systems
· Experience of developing data sharing agreements and corporate information governance policies
· Experience of using mapping software to produce point and thematic maps 

· Significant experience of information management and analysis within Public Health and commissioning

· Experience of common packages such as VBA, SQL, SPSS, R and STATA)
· Experience of applying health economics principles and approaches to a problem or decision.
	· Application form

· Interview

· References



	Knowledge/

Skills/

Aptitudes


	· Knowledge of local, regional and national health needs and priorities

· Knowledge of national strategies relating to behaviour change / health and wellbeing
· Knowledge of the impact of high risk behaviours
· Knowledge about local communities
· Knowledge and experience of literature searching and critical appraisal techniques

· Knowledge of common packages such as VBA, SQL, SPSS, R and STATA
· Knowledge of the principles and applications of health economics

· Knowledge of health and related data sources, flows and definitions

· Knowledge and experience of the applications of statistical analysis to policy questions
· Highly computer literate with excellent Microsoft Excel and Access skills
· Excellent presentation, written and verbal skills
· Knowledge of information governance and data protection requirements
· Understanding of data validity, reliability, confidentiality and disclosure control methods
· Project management skills

	· Knowledge of NHS and Social Care datasets
	· Interview
· Presentation
· References



	Disposition


	· Commitment to addressing health inequalities and social inclusion

· Commitment to continuing professional development
· Able to work on own initiative and as a member of a team
· Able to make a connection between their work and the benefits to the public.  
· Ability to promote fully inclusive services demonstrating a holistic approach to families

· Able to organise workload, prioritise competing demands and work to deadlines

· Able to maintain confidentiality and security

· Able to engage and motivate a wide range of client groups
· Ability to work with and influence partners
· Flexible approach to work

· Committed to the principles of equality and diversity

	· Able to manage groups/ stakeholders in conflict
	· Interview
· References



	Circumstances


	· Willingness to work flexible hours (including weekends and evenings) and be adaptable

· Full current driving licence and able to meet the travel needs of the post 

· Baseline Security clearance
	
	· Application form

· Interview

· Basic check
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