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REGENERATION AND ENVIRONMENT 

PERSON SPECIFICATION

POST TITLE:

Senior Carbon Reduction and Sustainability Officer

GRADE:


Band 8 

	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· BSc. Degree in a relevant discipline e.g. climate change, geography, environmental management/science 

OR
· Substantial experience in the area of climate change and carbon reduction 

	· Degree/higher degree relevant to climate change and/or carbon reduction 

	· Application form

· Certificates

	Work Experience


	· Substantial experience of working in carbon reduction related activities 
· Substantial experience of delivering carbon reduction projects
· Proven experience of working collaboratively with internal and external agencies

· Experience of working to a corporate agenda

· Experience of developing and implementing systems, and following through on planned actions

· Proven ability to forge, influence and maintain successful partnerships with the wide range of individuals and organisations
· Collating information, report writing and making recommendations for action
· Experience of developing and overseeing  communication strategies, engagement plans and community work
· Experience of steering groups, chairing meetings and running workshops
· Competence in and experience of computer systems including word processing, databases, spreadsheets and GIS

	· Experience of working effectively in a political environment
· Line management experience

	· Application form

· Interview

· References
· Presentation/Assessment

	Knowledge/

Skills/

Aptitudes


	· Comprehensive understanding of the principles of climate change

· Excellent written and verbal communication skills

· Excellent problem solving abilities with innovative approaches
· Financial control and monitoring
· Able to produce clear, well-structured reports and briefs
· Excellent investigative, analytical and report writing skills
· Excellent organisational skills and attention to detail
· Excellent engagement skills

	· Good understanding of current legislative requirements relating to carbon reduction and climate change
· Good understanding of current and developing carbon reduction methods 

· Understanding of the principles and application of risk assessment methodologies


	· Interview

· References

· Presentation/Assessment

	Disposition


	· An understanding of and the ability to demonstrate collaborative working
· Able to use own initiative to implement sound solutions
· Appreciation of the wider benefits of projects and links across services
· Consistently strive towards making a difference in the quality and impact of services delivered

· Able to work under pressure and to prioritise between conflicting demands

· Leads by example and sets the pace 
· Able to manage own work programme, prioritising tasks to meet deadlines

· Proactive approach to work planning and prioritisation with a strong ability to inspire and motivate others

· Able to work as part of a team

· Able to work unsupervised

· Committed to quality

· Flexible and pragmatic approach to work

· Committed to ongoing professional development and learning
· Committed to the principles of equality and diversity

· Contributes towards a culture of staff empowerment

	
	· Interview

· References

	Circumstances


	· Prepared to work outside standard flexible hours
· Baseline Security Clearance

	· Full current driving licence or access to a means of mobility support
	· Application form

· Interview
· Basic check
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