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CHILDREN’S SERVICES
JOB DESCRIPTION

POST TITLE: 

Sessional Worker – Youth Justice Service



GRADE:


Band 5



RESPONSIBLE TO: 
Senior Practitioner / Team Manager

RESPONSIBLE FOR: 



Overall Objectives of the Post:

To prevent offending by children and young persons already known to criminal justice agencies, or who are identified as being at risk of offending or re-offending.

To ensure all young people, and adults 10 – 18, (increasing to 25) who are arrested are visited and assessed and where appropriate offered referrals to support agencies. 

Key Tasks of the Post:

1.
You will be responsible for providing a service to the Youth Justice Service (YJS). You will:
· Undertake screening and/or risk assessments on young people in contact with the YJS programmes.

· Undertake screening and assessments of young people and young adults who are in Police custody.
· Process referrals to partner agencies.

· Work out of hours 7 days per week on a rota basis.

· Work in partnership with the Police and partner agencies.

· Act as when required as an appropriate adult.

· To carry out progress reviews.

2.
You will be responsible for supervising and assessing young people who are in contact with the Youth Justice Service (YJS) programmes.  You will:
· Refer young people and parents / carers to appropriate partner agencies to ensure their needs are being met.

· Undertake 1:1 or group sessions with young people, including supervision of reparation in the community.

· Ensure health and safety requirements are adhered to when supervising young people.

· Adhere to policies and procedures of the Youth Justice Service and local Safeguarding Board, including maintaining records as required.

3.  
You will be an effective member of the Youth Justice Service.  You will:

· Promote integrated inter-agency responses to youth offending through active membership of the Youth Justice Service.

· Contribute to the monitoring and evaluation of the Youth Justice Service’s work.

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to obtain an Enhanced Certificate of Disclosure from the Disclosure and Barring service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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