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Job Description



	Job title

	Technician (Asset and Network Management)

	Grade

	Grade 2 – SCP 5 – 6, £21,575 - £21,968
Grade 4 – SCP 12 – 17, £24,496 - £26,845
Grade 6 – SCP 22 – 25, £29,439 - £32,020


	Service/Team

	Infrastructure, Planning and Transportation - Highway Asset and Network Management


	Main purpose of job 

	The role of a civil engineering technician is to assist engineers in the planning, design, building or maintenance of large infrastructure and road safety schemes, including the maintenance/planning/supervision of the Highway Network.


	Key responsibilities 
	An Asset and Network Management Technician will help to ensure the expeditious movement of all modes of traffic, (including pedestrians and cyclists) on Sunderland’s highway network and that its condition is kept in a safe and serviceable condition. 
The postholder will assist in the delivery of services in line with legislative and environmental requirements whilst ensuring value for money and compliance with Council standing orders and financial regulations.



	Key tasks


	· Understanding of the Traffic Management Act and how elements of the Act allow the service to influence network operation and maintenance activity.  Where possible the candidate should gain experience of the processes relating to street work notices or skip permits.
· Experience of the statutory processes relating to Traffic Regulation Orders and other related orders within the highway.  Knowledge should be gained on the mechanisms employed to define order extents, the definition of descriptions, content of notices legal process relating to provision and consultation requirements.
· To understand and apply the feasibility process in relation to requests for service.  Undertake varied responses on requests for network improvement from the general public or council members.
· Gain experience of highway inspections and defect identification and assist in developing protocols. To monitor and review the highway inspection regime.
· Gain experience of public rights of way and cycle route development.
· Developing priorities for maintenance.
· Gain experience in the design and maintenance of Street Lighting and Traffic signs.
· Support the PFI Street Lighting Officer in the operation and maintenance of the Street Lighting Contract.
· Gain experience and proficiency in the use of AutoCAD, Horizons, Symology and GIS applications
· Administer Skips/Scaffolds/Cherry pickers/ Street café licences etc. 
· Develop experience in the supervision and management of abnormal load movements .
· Implement emergency road closures following Police requests or times of major/local emergency.
· Gain and proficiency in providing traffic management advice and support for major events across the city. 
· Assist in the maintenance of the highway network via sustainable means.
· Preparing and consulting on the prioritised, planned Highway Maintenance Programme.
· Gain experience and proficiency in Traffic Signals– Upgrading of existing or new traffic signals or pedestrian crossings.
· Assist in preparation, procurement and analysis of Highway Technical Surveys.
· To support colleagues in response to changes in priorities, capabilities and capacity.
· To support and contribute to the democratic process through appropriate elected member contact assisting in the preparation of reports, supporting committee and public meetings, and preparation of Area/Ward based bid applications for local priorities.
· Undertake any other duties consistent with the nature of the grade of the post, including assignment to particular aspects of the role, as required by the Group Engineer or Manager.


	Responsible for staff/equipment 



	· Gain experience and proficiency in Traffic Signals– Upgrading of existing or new traffic signals or pedestrian crossing.
· Assist in maintenance and operation of highway officer tablets and mobile phones and other equipment.


	Other duties/specific policies e.g. DBS

	· The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct and all other Council Policies, Values and Behaviours.
· The post holder must comply with the Council’s Health and safety rules and regulations and with Health and safety legislation.
· The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the Council.
· The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information. 
· To comply with the principles and requirements of the Data Protection Act 2018 and GDPR in relation to the management of Council records and information, and respect the privacy of personal information held by the Council.
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