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JOB DESCRIPTION
APPENDIX 1

	Post Title: Teacher
	Early Years and Schools
	Office Use

	Grade: MPS/UPS
	Workplace: Northumberland Pupil Referral Unit
	JE ref:

HRMS ref:

	Responsible to: Headteacher


	Date:
	Manager Level:
	

	Job Purpose:  To contribute to the provision of an early intervention/prevention service for children whose behaviour at school causes difficulties for themselves and for the school community

	Resources
	Staff
	

	Finance
	

	Physical
	

	Clients
	

	Duties and key result areas:

Key Areas of Responsibility

· To plan, develop and deliver outstanding teaching and learning (KS2/KS3/KS4)

· To contribute to coordination, development and delivery of all elements of pastoral care

· To track pupil attainment/achievement/behavioural progression

· To contribute to robust/comprehensive assessment and profiling systems

· To provide detailed reports and suggested strategies at the end of P.R.U. placements

· To contribute to whole school development/improvement, planning, implementation, review and evaluation

· To liaise with all stakeholders

· To contribute to ‘token economy’/reward/sanction systems

· To contribute to extra-curricular activities

· To scrutinise, analyse and interrogate assessment data and profiles to inform appropriate, individualised intervention planning and strategies.

The duties and responsibilities highlighted in this Job Description are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and extent of the post and the grade has been established on this basis.

	Work Arrangements

	Transport requirements:

Working patterns:

Working conditions:
	· Current car driving licence. (be able to meet the transport requirements of the job)

· Teacher’s Pay and Conditions
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PERSON SPECIFICATION
Appendix 2

	Post Title:  Teacher
	Early Years and Schools

	Ref:

	Essential
	Desirable
	Assess

by

	Knowledge and Qualifications

	· Good/outstanding teacher

· Primary qualification or considerable successful experience of teaching all subjects.
· Knowledge and understanding of effective behaviour management techniques/strategies/intervention
· Comprehensive understanding of assessment and profiling

· Understanding of quality of provision and assessment to support learning

· Understanding of inclusive practice to support learning

· Knowledge and understanding of a range of factors that may impede learning

· Knowledge and understanding of what constitutes quality teaching and learning and strategies to improve teaching and learning and improve/raise achievement
	· Qualification in/experience of teaching children with SEN 

· Good working knowledge of systems for supporting pupils with SEN

· Educational Visits Co-ordinator training

· Educational Visits leader training

· Good ICT knowledge/qualifications


	a, i, r

	Experience

	· A variety of teaching experiences
· Experience of working effectively with disaffected, disengaged and challenging pupils
· Experience of working in a nurturing, pastoral role

· Experience in providing comprehensive medium term plans, individualised learning plans and extensive differentiation of learning

· Experience of identifying appropriate success criteria and measuring progression

· Experience of using emerging technology – particularly Interactive Whiteboard effectively to enhance, enrich, stimulate, support and provide challenge within lessons

· Experience of planning a lesson/day/or week

· Experience of providing/planning innovative, imaginative, creative practice, intervention, strategies, schemes of work, curriculum, lessons

· Experience/contribution to curriculum planning

· Experience of planning, co-ordinating, supervising educational visits
	· Experience of working within a specialist unit

· Experience of working within a nurture group or planning and delivering SEAL based content
· Specialism interest or experience in Humanities, Science, Rural Studies
· Experience of working with boxhal profiling and resources.

· Experience of assertive mentoring.
	a, i, r

	Skills and competencies

	· Excellent classroom practitioner

· Ability to write reports for a range of purposes and audiences
· Ability to enthuse, motivate, engage, influence pupils, staff and parents

· Excellent communication skills

· Ability to build rapport, relationships and trust

· Ability to deliver lively, stimulating, enjoyable learning experiences

· Ability to use ICT to support planning, research, teaching and learning, data storage, monitoring and presentation

· Ability to manage a range of behaviour within the classroom
	· Good ICT skills

· Mediation, de-escalation and conflict resolution skills

· Extraordinary skills and interests that may contribute to curriculum development or though curricular ideas
	a, i, r, p

	Physical, mental and emotional demands

	· Willingness and ability to physically intervene where necessary to prevent injury to pupils/others or significant damage to property
· The role involves contact with, or work for, pupils which through their circumstances or behaviour regularly place emotional demands on the job holder

· Resilience to cope with intense periods of concentrated mental attention, potentially stressful situations, interruptions and conflict
	· Restraint/physical intervention training.


	a, i, r

	Other

	· Willingness to participate in CPD 
· Willingness to undertake regular restraint training
· Willingness to drive school minibus
· High expectations of self and others

· Willingness to take on advice, participate in coaching


	Midas minibus training
	a, I, r


Key to assessment methods; (a) application form, (i) interview, (r) references, (t) ability tests (q) personality questionnaire (g) assessed group work, (p) presentation, (o) others e.g. case studies/visits
Appendix 3

National Qualification Framework
The three regulatory authorities have updated the National Qualifications Framework for England, Wales and Northern Ireland as part of a review of regulatory arrangements. (The three regulatory authorities are QCA, ACCAC and CCEA).

The NQF is designed to help with career progression and act as a guide to learners to make informed decisions about their training needs. 

It aims to:

· promote access, motivation and achievement in education and training, strengthening international competitiveness 

· promote lifelong learning by helping people to understand clear progression routes 

· avoid duplication and overlap of qualifications while making sure all learning needs are covered 

· promote public and professional confidence in the integrity and relevance of national awards. 

The following table provides an indication of the new frameworks.
	National Qualifications Framework
	Framework for Higher Education Qualification levels (FHEQ)

	8
Specialist awards 
	D (doctoral)
doctorates 

	7 

Level 7 Diploma
Professional qualifications 
	M (masters)
masters degrees, postgraduate certificates and diplomas 

	6
Level 6 Diploma 
Professional qualifications
	H (honours)
bachelors degrees, graduate certificates and diplomas 

	5
Level 5 BTEC HND
	I (intermediate)
diplomas of higher education and further education, foundation degrees, higher national diplomas 

	4
Level 4 Certificate 
	C (certificate)
certificates of higher education 

	3
Level 3 Certificate (OND)
Level 3 NVQ 
A levels 
	

	2
Level 2 Diploma 
Level 2 NVQ 
GCSEs Grades A*-C 
	

	1
Level 1 Certificate
Level 1 NVQ 
GCSEs Grades D-G 
	

	Entry
Entry Level Certificate in Adult Literacy
	


The use of levels in the NQF is to indicate the generally comparable outcome of an award but does not indicate that different awards share purpose, content and outcomes.
