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CHILDREN’S SERVICES
PERSON SPECIFICATION

POST TITLE:
    Deputy Head Teacher – The Beacon Centre
GRADE:

    L9 – L13    

	
	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· Degree qualification
· Qualified Teacher Status/QTLS 
· Recent training relevant to the post(in the last 3 years)
	· Continued professional development in the areas of attendance, behaviour, social inclusion, family support and leadership e.g. NPQSL
 
	· Application 

Form
· Certificates

	Work Experience


	· Proven successful leadership at a senior level 
· Successful leadership and management of staff

· Experience of working with families / carers
· Experience of working with multi-agency teams
· Significant experience of working with children and young people with extreme challenging behaviour and/or special education needs 
· Able to demonstrate whole school advancement of teaching and learning

· Proficiency of data analysis, evaluating tracking information and developing assessment procedures which drives whole school improvement  
· Experience of effective quality assurance processes and procedures 
· Experience of effective safeguarding processes and procedures 

· Experience of using ICT to improve classroom standards


	· Experience of budget management 
· Experience of contributing towards children’s Education Health Care Plans
· Experience of organisation of formal exams

· Experience of providing professional direction to the work of others through mentoring and performance management 

· DDSL training

· Experience of working in a Social Emotional Mental Health alternative provision

· Experience of working with a Governing Body


	· Application

Form

· Interview / Tasks
· References

	Knowledge/

Skills/

Aptitudes


	· A clear understanding of what makes good and outstanding teaching through a deep understanding of how students learn, and the ability to develop a culture where striving for outstanding teaching and learning is central to the school’s work
· Able to demonstrate effective outstanding classroom practice 
· Knowledge and understanding of current legislation and awareness of new recommendations in relation to attendance, exclusions, behaviour and SEN 
· Able to offer advice and support to colleagues, schools and parents/carers
· Able to demonstrate an understanding of mental health and wellbeing in relation to staff and students
· Able to develop personalised programmes of learning across all key stages
· Design and deliver training to lead change 
· Excellent organisational skills

· Excellent interpersonal skills and the ability to deliver complex and contentious information to a wide-ranging audience

· Able to produce complex reports to a high standard within timescales 

· Knowledge of safeguarding policy and procedures

· Knowledge and understanding of the statutory frameworks which set out their professional duties and responsibilities
· ICT proficient

	· Understanding of barriers to learning and how they can be removed

	· Interview / Tasks
· References

	Disposition


	· Possess an absolute commitment to students and their learning above all else
· Be able to build positive relationships rooted in mutual respect

· Have a commitment to valuing, supporting and encouraging the professional development of all staff

· Be able to build and nurture a strong, positive and collaborative team culture that enables all staff to carry out their roles to the highest standard and for all staff to work together to deliver school improvement

· Able to show strong leadership while working under pressure

· Able to achieve positive outcomes
· Flexible approach to work

· Committed to the principles of equality and diversity

· Ability to remain calm under pressure

· Ability to be proactive in using your own initiative 

· Ability to work effectively individually and as part of team


	
	· Interview/Tasks
· References

	Circumstances
	· Application forms should be completed in full

· Personal statements within the application form should be clear and concise and no more than 3 sides of A4 (font size Arial 12)

· Expectation there will be a requirement to work across the primary and secondary school sites

· Able to work outside of normal office hours when required. 
· Full current driving licence or access to a means of mobility support
· Enhanced clearance from the Disclosure and Barring Service (DBS)  

· No CVs or additional information other than that which has been requested will be considered

	
	· Application 

Form

· Interview
· DBS check
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