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REGENERATION AND ENVIRONMENT
PERSON SPECIFICATION

POST TITLE:

Senior Manager - Planning

GRADE:


Senior Manager 2

	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· Educated to degree level or professional equivalent in a relevant area
	· Postgraduate degree in a related discipline
· Planning degree/RTPI Membership
· Recognised Management qualification
· Mentoring/coaching qualification

	· Application form

· Certificates



	Work Experience


	· Experience of effective leadership, development, and motivation of staff

· Significant experience of relevant service delivery
· Successful and proven track record of managing and achieving of transformational change in a large organisation

· Experience of communicating business strategy

· Significant experience in a client relationship and contracts management role

· Considerable experience working in a performance led/outcomes focused environment
· Experience of working with partner agencies

· Experience of working with Elected Members


	· Experience of working within political structures

· Experience of partnership working with other organisations 

· Experience of working as part of a strategic and/or tactical co-ordinating group during or responding to a major incident

· Track record for developing and implementing special purpose vehicles for the delivery of projects or public services

· Significant experience in a project management role
· Experience of developing and implementing tactical service plans



	· Application form

· Interview

· References

· Presentation



	Knowledge/

Skills/

Aptitudes


	· Exceptional written and verbal communication skills

· Able to use sound judgement to solve complex multi-dimensional problems

· Proven budgetary control and financial management skills

· Excellent negotiation skills
· Proven ability to develop innovate approaches to service delivery

· Evidence of a clear understanding of the legal, financial and political workings of local government and the current issues facing the Borough

· Able to develop effective working relationships with Members, Council Officers, suppliers and external organisations

· Able to undertake, justify and stand by difficult decisions

	
	· Interview
· References

· Presentation



	Disposition


	· Proven leader with an ability to articulate a clear strategic vision

· Participative management style that consults effectively with colleagues when making decisions

· Customer focussed

· Able to work under pressure and to deadlines

· Acts and thinks corporately
· Able to demonstrate creativity and innovation

· Able to explain complex and technical issues to a wider audience

· Able to maintain confidentiality
· Flexible approach to work
· Committed to the principles of equality and diversity

	· Track record for coaching and mentoring staff so they reach their full potential
	· Interview
· References



	Circumstances


	· Able to work outside of office hours as required

· Baseline security clearance


	
	· Interview

· Basic check
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