Bellingham Middle School 
Job Description : English Subject Lead
Salary Grade: Standard national scale in line with current ‘School Teachers Pay and Conditions’ document (MPS 1 – MPS 6)
Line Manager: The Headteacher and the Governors of the school

Supervisory Responsibility: The postholder may be responsible for the supervision of the work of Teaching Assistants relevant to their responsibilities
Main purpose of the job:

· To lead effectively as part of the KS2/KS3 team to deliver high quality learning across the age range in English across the school. To promote the ethos in supporting the raising of standards across all subjects

· To offer all learners an effective education and provide equality of opportunity for all
· To deliver the national strategies as relevant to age and ability of groups, other relevant initiatives and the school’s schemes of work

· To work with the SLT to implement and embed consistent teaching and learning strategies across the school that are rigorously monitored and evaluated to ensure that all children make good or better progress and that standards are raised.

· To be able to teach other subjects across the middle school age range as required
· To work in close collaboration and partnership with staff within the school and partnership schools, learners, parents/carers, governors and external agencies

· To be responsible for promoting and safeguarding the welfare of children and young people within the school and partnership

· To attend, take part in and lead assemblies in order to promote the school’s ethos and values.

Duties and Responsibilities
All teachers are required to carry out the duties of a school teacher as set out in the current National Standards for teachers. At this school the following areas are highlighted as being of particular importance.
Learning and Teaching

· Be a positive role model in terms of behaviour, work and attitudes

· Set high standards of work and behaviour in all areas of the school

· Foster mutual respect and positive teacher-pupil relationships

· Plan for progression across the age and ability range taught, designing effective lessons/programmes of work in accordance to the needs of individual learners

· Teach challenging, well organised lessons, using an appropriate range of learning and teaching strategies

· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and attainment

· Provide timely, accurate and constructive feedback on learners’ attainment, progress and areas for development

· Deliver the relevant National Strategies to the age and ability of the groups/subjects taught, other relevant initiatives and the schools/partnership schemes of work

· Advise and work collaborately with colleagues on the preparation and development of teaching materials, teaching programmes, methods of learning and teaching, assessment and pastoral arrangement as appropriate both within the school and with colleagues from the partnership
· Support the development of extra-curricular activities and whole school/partnership activities in line with the schools priorities.
· Carry out duties as directed within the remit of the ‘School Teachers Pay and Conditions’ document

· Foster positive links with parents/carer and communitcate and consult effectively

· Co-operate and communicate with relevant external bodies to support the needs of the school and pupils

· Be fully conversant and implement the schools procedures and policies

Performance Management

· Participate fully with arrangements made in accordance with the school’ s system for  performance management.
Professional Development

· Regularly review the effectiveness of teaching and pupils learning, assessment procedures and impact on pupil progress, attainment and well-being, refining approaches where necessary

· Work closely with colleagues to develop quality learning and effective teaching practices

· Take a proactive role in your own continuous professional development and participate fully in training and development opportunities identified by the school or as developed as an outcome of your perfomance management

· Take an active role in Partnership opportunities for Professional Development with colleagues and partner bodies.
Health and Well Being

· Establish a purposeful and safe learning environment for learners of all ages

· Manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the school’s behaviour policy
· Use a range of behaviour management techniques and strategies adapting them as necessary to promote self control and independence of all learners

· Raise all concerns regarding behaviour, progress or welfare of children and young people within the school

Team working and Collaboration

· Participate in any relevant meetings/professional development opportunities at the school, and Partnership of schools and mini partnership, which relate to the learners, curriculum or organisationof the school including pastoral arrangements and assemblies

· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them

· Ensure that colleagues that are working with you are appropriately involved in supporting the learning and understand the roles they are expected to fulfil

· Take part as required in the review, development and implementation of the activities relating to the curriculum, organisation and pastoral functions of the school

Administration

· Participate in and carry out any administrative and organisational duties within the remit of ‘School Teachers Pay and Conditions’ document

· Register the attendance of and the supervision of learners, before, during and after school sessions as appropriate

· Provide assessment data for the school and partnership trackers as required

Perform any reasonable duties as requested by the headteacher
