Deaf Hill Primary School - Person Specification
Post Title: KS1 Classroom Teacher (temporary maternity leave cover)
Grade M1-M6
	
	ESSENTIAL
	DESIRABLE
	HOW MEASURED

	EXPERIENCE 
	1. Recent, relevant and proven ability as a good or better classroom practitioner
2. Recent, relevant and highly successful experience working in KS1
3. Successful experience of planning and teaching within the KS1 curriculum 

4. Evidence of effective implementation of a child-initiated approach to learning

5. Evidence of highly effective classroom teaching skills
	A) Experience of working in  Y2

	Application form
Lesson observation
Interview
References

	EDUCATION, TRAINING AND QUALIFICATIONS
	1. Qualified Teacher Status (QTS)
2. Minimum 5 GCSEs grade A-C including English and Maths 

3. Evidence of keeping up to date with educational thinking and knowledge
	A) Evidence of further/continued CPD
B) Current child protection/safeguarding level 1 training

C) Evidence of further study 
	Application form 
Interview

	SKILLS AND KNOWLEDGE
	1. High level literacy and numeracy skills.

2. High standards of expectations of self and all children.

3. Knowledge of what constitutes high quality teaching and learning.

4. Secure knowledge of the National Curriculum 
5. Good working knowledge of creating differentiated planning.

6. Excellent behaviour management strategies.

7. Good ICT skills

8. Clear understanding of SEND pupils and how their needs can be met in the classroom
9. Ability to provide a stimulating and challenging learning environment for all pupils
	A) Ability to use a range of teaching skills

B) Working knowledge of assessment 
C) Knowledge of teaching of phonics and reading
D) Knowledge of ReadWriteInc.
	Lesson observation.  
Application form 

Interview
References

	PERSONAL QUALITIES
	1. Good organisation skills

2. Ability and willingness to work effectively as a team member

3. Positive attitude

4. Able to communicate effectively with a wide range of stakeholders
5. Displays warmth, care and sensitivity in dealing with the children

6. A willingness to learn and the drive to continue to strive for excellence.
	
	Interview 
Application form 

Lesson observation

References

	WORKING ARRANGEMENTS
	1. Willingness to attend to a child’s individual needs

2. Willingness to contribute to the wider life of the school, for example by attending residential trips or running after school clubs
	
	Application

References

Interview


THE POST IS SUBJECT TO:

DISCLOSURE OF CONVICTIONS UNDER THE REHABILITATION OF OFFENDERS (EXEMPTION) ACT 1975    
THE LEVEL OF DISCLOSURE FOR THE POST IS ENHANCED DISCLOSURE – standard disclosure plus regular care, supervising young people.
THIS POST IS NOT OPEN TO JOB SHARE
