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BUSINESS AND RESOURCES 
PERSON SPECIFICATION

POST TITLE:

Strategic Finance Manager

GRADE:


Head of Service 2

	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· C.C.A.B. qualified with substantial post qualification experience
	· Evidence of post qualification training and development

	· Application form

· Certificates



	Work Experience


	· A successful and consistent track record and background of achievement in a finance role in a large comparable organisation with the public sector
· Successful budget management in a comparable organisation, evaluating competing budgetary priorities within tight financial limits

· Experience of communicating effectively to a wide range of audiences both internally and externally to achieve corporate and service objectives of a comparable organisation

· Experience of participating effectively in multi-disciplinary groups to achieved desired outcomes

· Experience of working effectively within a political environment, providing clear balanced advice and guidance on strategic issues that achieve the corporate and service objectives of the organisation

· Experience of managing and supervising staff


	· A successful and consistent track record and background of achievement in a finance role in a large local authority

· Experience of preparing and implementing a financial strategy resulting in significant performance/ efficiency improvements
· Experience of working effectively with Elected Members

· Experience of exploiting new opportunities, leading and managing change in a multi-disciplined organisation to achieve desired outcomes
	· Application form

· Interview

· References

· Presentation and Written Exercise


	Knowledge/

Skills/

Aptitudes


	· A good understanding of the legislative frameworks relevant to a local authority finance service
· Evidence of a clear understanding of the legal, financial and political workings of local government and the current issues being faced with the Borough and the wider public sector

· Able to develop practical and creative solutions to the management of corporate and strategic issues

· Able to identify and exploit potential income streams

· Understanding of the different funds managed within a local authority and the relationships between these
· Proficient in the use of spreadsheets


	
	· Interview
· References

· Presentation and Written Exercise


	Disposition


	· Able to establish and develop positive relationships with senior officers and employees of all levels and the local community that generate confidence and collaborative working
· Able to manage competing priorities whilst under pressure

· Able to lead and persuade others

· Flexible approach to work

· A clear understanding of equality and diversity in employment and service delivery within a large and complex organisation


	
	· Interview
· References



	Circumstances
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