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CHILDREN’S SERVICES 
JOB DESCRIPTION
SOUTH TYNESIDE SAFGUARDING CHILDREN AND ADULTS’ PARTNERSHIP

POST TITLE:
Learning and Development Advisor - Safeguarding 
GRADE:


Band 8
RESPONSIBLE TO:
The post holder will report to the Business Manager of the South Tyneside Safeguarding Children and Adults Partnership.
Overall Objectives of the Post:

To develop, deliver and evaluate the effectiveness of a multiagency safeguarding training programme.
To lead on the provision of high quality, learning and development training sessions, which support
and enable the South Tyneside Safeguarding Children and Adults Partnership to deliver against its
priorities, meet its statutory requirements, whilst continuing to raise the standard of safeguarding
practice across the South Tyneside multi-agency workforce. 
Key Tasks of the Post:

1. To develop, deliver and evaluate the effectiveness of a multi-agency safeguarding training programme. You will: 

· Lead, through a process of consultation with multi-agency safeguarding partners, on all aspects relating to the safeguarding training and development programme. This includes learning events, briefing sessions, Roadshows, e-learning, and the development of other innovative training formats.
· Design, organise, deliver, and facilitate high-quality innovative learning and development events across the Partnership in response to national, regional, and local safeguarding issues and learning. Ensuring the programme is informed by local data and intelligence in respect of and not exclusive of practice, quality, and outcomes. 
· Ensure the learning and development offer is designed with people who draw on or may have care and support needs, using lived experience to enhance the training experience and impact of the learning, in turn improving standards of practice and outcomes. 

· Respond to and deliver the key learning outcomes resulting from statutory reviews e.g., Child Safeguarding Practice Reviews / Safeguarding Adult Reviews and where applicable Domestic Homicide Reviews. Understanding the impact of the learning and ensuring suitable evaluations frameworks are in place. 
· Develop a range of effective methods to embed and evaluate the ‘Think Family’ ethos and ways of working within practice as agreed by the Partnership. 

· Lead on the commissioning of bespoke training to meet the identified specialist areas agreed in line with the development of the multi-agency safeguarding programme.
· Develop a range of effective methods to measure the impact of the range of training offered.
· Develop and support the pool of multi-agency training associates who contribute towards the delivery of the multi-agency safeguarding training programme.

· Ensure the administrative duties associated with the training programme are efficient and effective 
2. To lead on the provision of high quality, learning and development sessions, which support and enable the South Tyneside Safeguarding Children and Adults Partnership to achieve its priorities whilst continuing to raise the standard of practice across the South Tyneside multi-agency workforce. 
  You will:

•   Lead on multi-agency engagement sessions from a learning and development aspect ensuring best practice is shared across the partnership by facilitating innovate solutions which contribute to increasing the knowledge and application of safeguarding skills across the children’s and adult’s workforce.  

•
Undertake duties associated with workforce planning and analysis which lead to the production of high-quality reports that demonstrate impact, improvement and recommendations which ensure the continued delivery of the identified safeguarding priorities. 
· Support and/or facilitate co-production sessions with people on safeguarding topics to ensure the user voice is strong and influential in our approach to safeguarding and understanding of the impact it has on people 

•
Act as a key point of contact advising the Partnership on appropriate solutions available to meet identified safeguarding learning, development needs and initiatives.
All employees have a responsibility to undertake training and development as required. They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be added to the post from time to time. Variation may also occur to the duties and responsibilities without changing the general character of the post.
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