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CHILDREN’S SERVICES
JOB DESCRIPTION
Bamburgh School

POST TITLE:

Occupational Therapist
GRADE:


Band 7
RESPONSIBLE TO:
Head Teacher
Overall Objectives of the Post:

You will be responsible for providing assessment and intervention for students with Special Educational Needs, particularly Autism Spectrum Disorder (ASD) and social, emotional and learning difficulties. You will also participate in the assessment, implementation and evaluation of Occupational Therapy within the specialist field of paediatrics in School.
Key Tasks of the Post:

· Provide one to one and group work intervention for pupils and support them to participate in the learning process within the school environment.
· Liaise with outside agencies involved in the pupils care. This may include parents/ family/ carers/ voluntary agencies/ Educational Psychology service and local health providers.

· Work in close collaboration with teaching staff to carry out and implement educational activities that support pupils and their learning needs.

· Participate in the induction of newly appointed staff and ITT Students, work experience programmes, and in the placement of student Occupational Therapist(s) where agreed.
· Support the SMT to carry out timely interventions and recommendations made by the Educational Psychology team and other external agencies.

· Be aware and adhere to up to date local and national legislation, for example, the Children and Families Act, 2014.

· Demonstrate a sound knowledge of medical conditions and learning disabilities related to paediatrics.

· Provide support for the OT Assistant.
Occupational Therapy Specific Tasks

· Provide individual, timely and seamless provision of Occupational Therapy to identified students in School.

· Supervise and evaluate the Occupational Therapy programmes implemented by staff members.

· Demonstrate and use sound judgement, reasoning, communication and negotiation skills to establish a therapeutic relationship in complex and sensitive cases. Drawing on a broad range of skills developed by continuous professional development.

· Promote the Occupational Therapy service in School to other staff members and external agencies.

· Select and apply Occupational Therapy assessments for an allocated case load of students. The assessments (standardised and non-standardised) should focus on occupational performance, sensory processing, skills deficits and facilitating the students’ self-care, leisure and productivity.

· Provide recommendations to the SMT and wider school staff team about different methods of differentiation and the grading of school based activities.

· On-going development of a sensory programme for students implemented within the school and in the home setting, where appropriate.

· Assist with the implementation of interventions with students who are experiencing difficulties between the transitional periods of their school career as requested.

· Maintain accurate student records in relation to current, professional standards in line with the College of Occupational Therapist Code of Conduct for record keeping.

· Use a range of therapeutic techniques to facilitate independence and autonomy in pupils who have difficulties accessing school.

· Oversee OT recommendations with other staff and create appropriate programmes for staff to use.

· Contribution to the school’s overall achievement of its objectives.
· Comply with school and local authority policies and procedures relating to child protection, health and safety, data protection, equal opportunities, resource management and employment.

· Maintain school, student and staff confidentiality.

· Contribute to the overall ethos, aims and reputation of the school.

· Support and develop key priorities identified in the current School Improvement Plan.
All employees have a responsibility

· to undertake training and development as required and to assist, where appropriate and necessary, with the training and development of colleagues.
· for their own and others’ health and safety, and for adhering to guidelines for the safeguarding of children.
· to be an ambassador for the School.
South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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