[bookmark: _GoBack]USWORTH COLLIERY PRIMARY SCHOOL
DEPUTY HEADTEACHER PERSON SPECIFICATION

	AREA
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS AND TRAINING
	· Batchelor degree
· QTS status
· Evidence of continual professional development
· Relevant safeguarding training.

	· Completion of a National Professional Qualification relevant to the position.
	Application 
Certificates

	EXPERIENCE

	· A range of experience teaching across phases (EYFS, KS1, KS2).
· Senior management experience.
· Evidence of outstanding classroom practice and raising of pupil achievement within their class and phase.
· Leadership in a significant area that has led to raising standards across the school. 
· Experience of monitoring and evaluating the quality of teaching and learning. 
· Evidence of working closely with parents to support learning. 
· Experience of assessment and interpreting and using data to promote progress. 
· Experience of leading and managing individuals and teams to work towards common goals. 
· Experience of safeguarding and dealing with professionals.
	· Experience of teaching in more than one key stage. 
· Experience of working in a school with significant social deprivation.
· An active participant in a professional development network, with experience of disseminating best practices. 
· Currently a serving deputy headteacher or assistant headteacher.
	Application 
Interview
References 


	SKILLS,
KNOWLEDGE,
APTITUDE

	· An excellent practitioner confident to monitor, advise and develop others.
· A strong working knowledge of the EYFS/primary curriculum and a vision of how to design, tailor and implement it effectively. 
· A knowledge of whole-school assessment, recording and reporting requirements.
· A knowledge of how data can be used effectively to raise attainment and maximise progress. 
· A knowledge and experience of developing personalised learning to raise standards of attainment and achievement of every child.
· A knowledge and understanding of effective teaching and learning styles.
· An ability to deliver whole school CPD.
· A consistent and effective approach to classroom management and discipline, to promote good behaviour.
· An understanding of the needs of all pupils, to close gaps in learning.
· A commitment to promote and safeguard the welfare of children.
· Knowledge/understanding of Ofsted inspection and the current framework.
	

	Application 
Interview
References 
Lesson Observation


	DISPOSITION & SPECIAL REQUIREMENTS

	· The ability to work as part of a professional team.
· Excellent written, oral and ICT communication skills.
· The ability to build excellent professional relationships with the whole school community.
· Reliable, flexible, committed, self-motivated and enthusiastic.
· A commitment to equal opportunities and inclusion.
· Able to balance management responsibilities with teaching and learning responsibilities.
· Excellent organisational skills, including the ability to prioritise and manage time effectively.
· A sense of humour and ‘can-do attitude.’
	· Experience of harnessing social media to raise standards and encourage engagement
	Interview
References 


	CIRCUMSTANCES
	· Enhanced disclosure from the Disclosure and Barring Service
	
	DBS check




