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NORTHUMBERLAND COUNTY COUNCIL

JOB DESCRIPTION

POST: SENIOR TEACHER WITH TLR RESPONSIBILITY FOR ENGLISH AND COHORT LEADER (Y5/Y6)
GRADE: TLR 2.1
DIRECTORATE: EDUCATION

DIVISION: HORTON GRANGE PRIMARY SCHOOL

RESPONSIBLE TO: HEADTEACHER AND GOVERNORS

JOB PURPOSE: To carry out the general and specific professional duties as set out in the current ‘School Teachers’ Pay and Conditions Documents’ and to take part in the Strategic Senior Leadership Team decision making process of the school.   

PRINCIPAL DUTIES 
· Assist the Headteacher in determining general school policy and ensuring its implementation.

· Assist the Headteacher in managing the school on a day-to-day basis.

· As a member of the extended SLT, monitor the effectiveness of provision according to specific subject leader responsibilities and school policies.

· Demonstrate an excellent standard of teaching and promoting a high level of learning with pupils.

· On a day-to-day basis, manage and lead staff.

· Contribute to the development of the general school ethos and its mission statement.

· Support, follow and implement the school’s policies and procedures as set out in the school’s handbook.

· Prepare and lead school assemblies as appropriate.

· Set a good example to pupils and staff in terms of personal presentation, attendance and punctuality.

· Be a supportive presence at after school events where possible and where relevant.

· Assist in the effective deployment of staff to enable them to achieve a good work/life balance.

SPECIFIC DUTIES

· To assume a key strategic role in the leadership and development of English across the school and have responsibility for ensuring a high standard of teaching and learning by all class teachers.

· To assume a strategic role in raising standards across the school in English
· Work with all staff within the school to ensure the progress made by pupils is monitored, recorded and reported in the appropriate manner.

· Under the guidance of the Headteacher be responsible for:

· the ongoing development of English policies and practice

· Attend and contribute to SLT meetings.

· Lead staff meetings where necessary.

· Work with all staff within the school to ensure the academic, social and behavioural development of the pupils.

· Be aware of the responsibility for personal Health, Safety and Welfare and that of others who may be affected by your actions or inactions.

· Co-operate with the employer on all issues to do with Health & Safety and Child Protection procedures.

PROFESSIONAL DEVELOPMENT – Personal

· In conjunction with the headteacher, take responsibility for personal professional development, keeping up to date with research and developments in teaching pedagogy and changes in national primary practice.

· Undertake any necessary professional development as identified in the school improvement plan taking full advantage of any relevant training and development available and share this with staff.

· Effectively manage their own time when dealing with the wide range of day-to-day and long term demands of the post.

ADDITIONAL DUTIES FOR THIS POST

· The SLT staff member would also be expected to adhere to the responsibilities of a class teacher related to Teaching & Learning and Pastoral issues as described in the Class Teacher job description.

Horton Grange Primary School 

SENIOR TEACHER  (TLR2.1)    PERSON SPECIFICATION

	CATEGORY
	ESSENTIAL
	DESIRABLE
	HOW MEASURED

	QUALIFICATIONS


	Degree level qualification.

Qualified Teacher Status, eg.

Postgraduate Certificate in Education.


	Further appropriate educational qualifications and /or depth of continuing personal development
	Application  Form

Certificates



	EXPERIENCE
	At least three years’ teaching experience within the primary range - an exemplary classroom practitioner who consistently demonstrates good and better teaching in all areas.

Taught in more than one key stage

Experience of whole school subject leadership and development.


	Taught in more than one school 

Experience of KS2 SATs


	Observation 

Application

Form

References



	KNOWLEDGE, SKILLS, ABILITIES
	Able to demonstrate excellent English subject knowledge and related pedagogy across the primary age range and beyond

Extensive and up to date knowledge of recent developments:

· in early years and primary education including learning theory and practice 

· in curriculum development. 

Clear understanding and thorough knowledge of the features of good teaching and learning with the ability to provide a model of excellent teaching and the ability to coach, develop and influence the practice of colleagues
A proven track record in raising pupil attainment and achievement with a thorough understanding of issues related to attainment and achievement of different groups of pupils. 

Ability to use data to drive forward improvements in achievement and standards.

The ability to manage time & prioritise workload effectively to adapt to changing priorities /demands and to apply analytical thinking to solve problems and /or resolve conflict.

Evidence of ongoing relevant CPD 

Excellent ICT skills.
	Subject leadership experience in a core subject area

Experience of observing teaching and learning and making judgements about next step development.

Experience of successfully taking on a coaching role.

Experience of using the outcomes of data analysis to inform day to day classroom practice.

Experience of a school in challenging circumstances. 


	Application

Form

Interview

References



	LEADERSHIP AND MANAGEMENT
	Evidence of implementing and managing change.  

Good understanding of link between self-evaluation and school improvement.

Able to lead by example, be focused, motivated and able to motivate and inspire staff, pupils and other members of the school community.

The ability to effectively delegate responsibilities to others in the school team, to hold people accountable and to ensure the successful operation of the areas of responsibility.


	Leader of team

Involvement in self-evaluation including identifying impact and next step actions.
	Application

Form

Interview

References



	COMMUNICATION
	Well developed interpersonal, intrapersonal and communication skills:

· to support the building of effective teams and positive relationships

· to effectively lead and manage areas of responsibility and to liaise with all key contacts

· to use a wide range of communication strategies applying tact and diplomacy and understanding of the need to adapt communication style to suit the audience and situation.

· to relate well to all members of the school community

	Experience of leading staff training / staff meetings
	Application

Form

Interview

References



	PERSONAL ATTRIBUTES


	Enthusiastic, flexible, highly organised; an out of the box thinker with a positive can do attitude, able to meet deadlines and work under pressure.

Ability to form good working relationships with young people, colleagues and parents and other stakeholders.

Willingness to teach throughout primary age range.

Enthusiastic about learning with high expectations of self and others and resilient in the face of challenge.

Commitment to professional development – own and others’
	An interest in leading an extra curricular activity – state strengths.

Desire to be a future Head Teacher
	Interview

References


