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JOB DESCRIPTION

ADULT & COMMUNITY BASED SERVICES


JOB TITLE:	HEALTH IMPROVEMENT TRAINER

DIVISION:	JOBS AND SKILLS

GRADE:			BAND 9

RESPONSIBLE TO:	SERVICE MANAGER

POST REFERENCE: 	108114

Purpose of Post

· Support the delivery of health improvement awareness programmes by providing advice on prevention, reducing health inequalities and the value of health literacy across the whole of Hartlepool.

· Support with the expansion of the Better Health at Work Award which recognises the efforts of employers addressing health and wellbeing in the workplace by delivering training such as Making Every Contact Count (MECC).

· Develop and deliver health training/learning programmes through provision such as Learning for Inclusion alongside activities to address inequalities and improve the wellbeing of individuals so they can access the right support at the right time focused on the needs of our communities in Hartlepool. 

Key Relationships

· Residents/Members of Public
· Businesses including their Employees
· Community Hubs Service
· Public Health Service
· Tees, Esk & Wear Valleys NHS Foundation Trust 
· Clinical Commissioning Group including GP Surgeries
· NE Better Health at Work 
· Voluntary & Community Sector Organisations
· Other Council Staff Members
· Tees Valley Combined Authority

Main Duties and Responsibilities

· Plan and lead on health improvement sessions to identify and engage with individuals and groups to raise awareness of healthier lifestyles focusing on local priorities such as Mental Health, Menopause, Diabetes and Weight Management. 

· Support local partners to raise awareness of the need to create ‘health improvement action plans’ to change behaviours and sustain those behaviours, leading to more healthy choices and actions working with key Services.

· Undertake community engagement to develop partnerships with community groups, businesses, voluntary organisations and providers to increase participation and co-create new provision within Hartlepool. 

· Deliver a wide range of fun and engaging learning courses and training programmes for staff, volunteers, the community and businesses which positively contribute to the Public Health Outcomes. 

· Provide a high quality learning experience which is adaptable to individual needs and identifies the strengths, interests and abilities of each learner whilst embedding themes such as E&D, English, Maths, Digital Skills, Prevent and British Values.

· Develop curriculum content such as schemes of learning, presentations for each session and resources. In addition, ensure the effective recruitment, induction, enrolment and assessment of learners who access training with the Service.

· Develop and maintain Individual Learning Plans setting appropriate long-term goals and short-term targets based on participation, attitude etc. and record progress in line with the requirements of the Service.

· Liaise with a range of multi-agency partners to successfully support communities with health and wellbeing programmes e.g. Drug & Alcohol Services and promote the resources available through the Health & Wellbeing Restore.

· Support with the planning and coordination of regular health improvement campaigns both within targeted communities and town-wide working closely with key agencies such as Public Health Team. 

· Developing and delivering a Community Champions training package for staff, volunteers and community partners focused on capacity building, resilience and improving the health and wellbeing across Hartlepool.  

· Contribute to the development and expansion of the Health Zone within the Community Hubs to engage, raise awareness and improve the health for targeted priority groups such as care leavers, long-term conditions and those aged 50+ 

· Support the development and delivery of health literacy activities and training programmes. This provision should identify gaps and create innovative solutions to address these across Hartlepool. 

· Line manage a staff member including their coaching, mentoring and supervision ensuring that staff members carry out their responsibilities effectively and their roles contribute to the needs of the Service.

· When required, support colleagues and the wider service with the delivery of one-to-one or group interventions and targeted support in line with the priorities of the Community Hubs Service.

· Any other duties of a related nature which might reasonably be required and as allocated by managers.

Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.

Date:  June 2024

HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.
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