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Candidate Name: 

Contact Address:

Tel. No. Home:                                                     Tel. No Mobile:

Email:

National Insurance Number:

Are you allowed to work in the UK without restrictions? 
If not, please detail.


Do you have any unspent convictions?
If yes, please detail Offence/s, Date of Conviction, Judgement and Sentence, and any additional information including ‘spent’ convictions. 


General Declaration:
I agree to the information in this document and CV being stored for the purposes of my application, for monitoring and for reasonable research into recruitment process, in accordance with Data Protection Act. I confirm that I have completed this form and CV and that to the best of my knowledge the information I have provided is true, accurate and correct.





Signed:							                     Date:










Please note: Approaching any elected Councillor or employee of the Fire Authority directly or indirectly to promote this application or providing false/misleading information shall disqualify you from appointment or if appointed may render you liable to disciplinary action which could lead to dismissal.

If you require the supporting application document in an alternative format, please email: cchisholm@clevelandfire.gov.uk





Cleveland Fire Brigade has a policy of guaranteeing interviews for people with disabilities who fully meet the essential criteria or competency requirements of the post. 

Under the Equality Act 2010, a person is disabled if they have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day to day activities. 

A) Do you consider yourself to have a disability under the Equality Act 2010 and wish to claim this guaranteed interview?  Yes/No 

B) Do you have any specific requirements to enable you to fully participate in the recruitment process? Yes/No (if Yes please provide details)























If you require the supporting application document in an alternative format, please email: cchisholm@clevelandfire.gov.uk

REMEMBER THAT YOU MUST SUBMIT YOUR CURRENT CV WITH THIS DOCUMENT (which should include your up-to-date employment history, relevant qualifications, training, and professional memberships as detailed in the Person Specification).

Please ensure you read the guidance notes contained in the Recruitment Pack and refer to the Job Description and Role Profile, and the Brigade’s Values and Ethical Behaviours Framework when completing your supporting statement.





PART 1:  
(Your response to the following three questions must not exceed 500 words per question, Arial 11pt, spacing 1.15 – continue on separate page if required)

Q1)  Please outline your relevant SKILLS AND EXPERIENCE related to the Job Description and Person Specification 















































Q2)  Please provide evidence of how you have demonstrated an alignment to our VALUES AND ETHICAL BEHAVIOURS


















































Q3) Please provide a statement of your SUITABILITY FOR THE ROLE  






PART 2: Please provide referees (2 as a minimum) which covers you for the past three-year period, one should be your current or most recent employer. We do not accept references from relatives or friends. Any offer employment is subject to satisfactory references being obtained.

	REFERENCES  (References will only be sought once an offer of employment is made)

	Reference 1: (must be your most recent Employer)

Name:

Position/Title:

Adress:


Post Code:

Tel No:

Email:

Relationship:


	Reference 2:

Name:

Position/Title:

Adress:


Post Code:

Tel No:

Email:

Relationship:
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