EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE[image: A triangle sign with a lion and a shield  Description automatically generated]

Cleveland Fire Brigade are an Equal Opportunities Employer and welcome applications from members of the community who are underrepresented in the Brigade.

This section of the application form will be detached from your application and will not be used as part of the selection process, nor will it be seen by anybody who is interviewing you.
The information collected is only used for anonymised monitoring purposes to help the organisation look at the profile of individuals who apply, are shortlisted for, and appointed to each vacancy. In this way, they can check that they are complying with the Equality Act (2010). As well as for monitoring, your date of birth will be used for administration purposes including pre-employment checks and creation of your personal record if you are appointed.

NAME:

GENDER:						DATE OF BIRTH:

TRANSGENDER: Is your gender different to that assigned to you at birth?

	ETHNIC ORIGIN (please tick as appropriate)

	White  
	Dual Heritage (tick all that apply)

	☐	British   
	☐	Black Caribbean

	☐	Irish
	☐	Black African

	☐	Eastern European
	☐	Asian

	☐	Any other white background
	☐	Chinese

	
	
	☐	White

	Asian or Asian British
	☐	Any other mixed background  

	☐	Indian
	
	

	☐	Pakistani
	Black or Black British

	☐	Bangladeshi
	☐	Caribbean

	☐	Any other Asian background
	☐	African

	
	
	☐	Any other Black background

	Chinese or other ethnic group   
	☐	Prefer not to say

	☐	Chinese   
	
	

	☐	South East Asian          
	
	

	☐	Any other (please specify)
	
	

	
	
	
	



	SEXUAL ORIENTATION (please tick as appropriate)

	☐	Bisexual  
	☐	Gay

	☐	Lesbian
	☐	Heterosexual

	☐	Prefer not to say
	
	

	
	
	
	

	RELIGIOUS BELIEFS (please tick as appropriate)

	☐	Buddhist
	☐	Christian

	☐	Hindu
	☐	Jewish

	☐	Muslim
	☐	Sikh

	☐	No religion 
	☐	Other (please specify)

	☐	Prefer not to say
	

	

	
	
	
	

	MARRIAGE & CIVIL PARTNERSHIP (please tick as appropriate)

	☐	Single
	☐	Civil Partnership

	☐	Married
	☐	Partner (Other)

	
	
	
	

	PREGNANCY & MATERNITY (please tick as appropriate)

	☐	Pregnant
	☐	On maternity Leave

	
	
	
	

	Would you describe yourself as having a disability? 

	


	(Please note: The Equality Act 2010 defines a disability as a physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.  People who have a disability and people who have had a disability but no longer have one are covered by the Act)

	How did you hear about this vacancy?

	☐	Advert in press
	☐	Women in Fire Service

	☐	Web site (specify which)


	☐	NFCC

	☐	Social Media
	☐	Asian Fire Service Association

	☐	LinkedIn

	☐	Other (please specify)   
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