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	Post title

	Area Principal Educational Psychologist

	Grade

	Soulbury Scale B Points 8 to 11 (Plus SPA points)

	Service

	Children & Young People’s Services

	Service area

	Early Help Inclusion & Vulnerable Children, Specialist Inclusion Support 

	Reporting to

	The postholder will report to the Principal Educational Psychologist

	Location

	Hybrid working applies to this post. When office working your base will normally be an agreed Durham County Council office space in Spennymoor, but you may be required to work at any Council workplace within County Durham.

	Disclosure and Barring Service (DBS)

	This post is subject to an Enhanced Disclosure

	Flexitime

	Flexible working is encouraged in this post. 
The council’s flexitime policy is not applicable to this post, however a time off in lieu policy in in operation.

	Politically restricted

	This post is not designated as a politically restricted post in accordance with the requirements of Section 1(5) of the Local Government and Housing Act 1989 and by regulations made from time to time by the Secretary of State



Description of role
To contribute to improving the quality of education and learning opportunities for the people of the County of Durham by assisting:
· Individual clients and service users.
· Headteachers and other heads of establishments and services of the Local Authority (LA) and other teaching and support staff on managerial, administrative, procedural, resource and other matters.
· Colleagues and inspectors and, where appropriate, governors and Elected Members in supporting schools and other educational establishments in their work.

This will involve supporting the senior management team for the Service and the wider group of the Service's officers in:
· Implementing the policies of the LA as they bear on the individual's post and responsibilities.
· Providing direct advice and support to clients of the education service.
· Responding to requests for advice from headteachers and heads of other educational establishments or services.
· Assisting in the organisation of, and taking part in, LA in-service training and personal development programmes.
· Assisting in the implementation of special projects as appropriate to the postholder's sphere of work.
· Contributing to regular review processes.
· Maintaining an effective and up to date expertise and ongoing involvement in policy implementation, specifically in relation to the duties of the post but also more generally.

Duties and Responsibilities
In line with legislation, Service policies and priorities the postholder will:

· Work closely with the Principal Educational Psychologist and other Area Principal Educational Psychologists to form a strong leadership team for Specialist Inclusion Support. 
· Support the growth and maintenance of the workforce by: 
· Regularly leading on the recruitment, selection and induction of new team members.

· Actively participating in development work to support the retention of employees across the Service. 

· Lead a defined group of Educational Psychologists and other groups of professionals by: 

· Providing Professional leadership, support, supervision and annual reviews.

· Leading regular team meetings of Educational Psychologists which support connection, communication, wellbeing, and an understanding of priorities. 

· Planning service delivery, ensuring an equitable distribution of work.

· Providing guidance and support to ensure that standards set by the LA, the Service and relevant professional bodies are met. 

· Ensuring resources in the local area are organised to support the work of the Service.

· Take responsibility for the strategic development of identified areas of practice within the Specialist Inclusion Support Service.

· Take responsibility for planning, evaluating and reporting on professional activity related to identified areas of practice.

· Take responsibility for budget management and income generation within identified areas of practice. 

· Collect and process management information as required. 

· Deputise for the Principal Educational Psychologist as required. 

· Carry out the duties appropriate to all educational psychologists as defined in the job description of educational psychologists (see additional duties).

Additional Duties
· Provide applied psychology support to a small number of designated schools, both in relation to statutory input and traded work in schools at a non-statutory level.

· Provide high quality Psychological Advice as part of the Statutory Assessment and Review procedures. 

· Provide written and verbal feedback, as appropriate, to parents, other referrers and relevant professionals regarding traded non-statutory work.

· Adopt a flexible solution focused approach to the development and delivery of psychology within the changing environment of local authority service.

· Establish additional areas of skills and expertise relevant to the changing service context as appropriate.

· Take an active part in training programmes developed by the service for teachers and others involved in the education and care of children.

· Work in collaboration with parents, other colleagues in Children and Young People’s Services and a broad range of other professionals as determined by the particular circumstances of each child. 

· Provide a range of relevant interventions and strategies to help young people, their families and schools.  

· Take an active part in the service’s programme of staff and service development.

· Participate in initiatives agreed by the Principal Educational Psychologist to develop the service for schools and local authority policy and practice.

· Establish and maintain effective working relationships with colleagues both within and beyond the education service, especially in the context of a multi-agency framework.

· To provide written feedback to colleagues on courses attended or research undertaken and to provide a presentation where requested. 

· To maintain such records that may be required from time to time for service information and statistical purposes. 

Organisational Responsibilities

Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.

Smarter working, transformation, and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet customer needs.

Communication
To communicate effectively with our customers, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our public.

Health, Safety and Wellbeing 
To take responsibility for health, safety, and wellbeing in accordance with the council’s Health and Safety policy and procedures. 

Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
 
Confidentiality
To work in a way that does not divulge personal and/or confidential information and follow the council’s policies and procedures in relation to data protection and security of information.

Climate Change
To contribute to our corporate responsibility in relation to climate change by considering and limiting the carbon impact of activities during the course of your work, wherever possible.

Performance management
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.

Quality assurance (for applicable posts)
To set, monitor and evaluate standards at individual, team and service level so that the highest standards of service are delivered and maintained. Use data, where appropriate, to enhance the quality of service provision and support decision making processes.

Management and leadership (for applicable posts)
To provide vision and leadership to inspire and empower all employees so they can reach their full potential and contribute to the council’s values and behaviours. Managers and leaders must engage in personal development to ensure they are equipped to lead transformational change; always searching for better ways to do things differently to meet organisational changes and service priorities.

Financial management (for applicable posts)
To manage a designated budget, ensuring that the service achieves value for money in all circumstances through the monitoring of expenditure and the early identification of any financial irregularity.

The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.





Person Specification

	Attributes
	Essential
	Desirable

	Qualifications



	1. A first degree in Psychology or equivalent as agreed by BPS
1. Eligibility for Chartered Status (HCPC Registration)
1. An approved qualification in applied Educational Psychology 
	· Further degree or additional specialist qualifications

	Experience






	1. Experience of a staged approach to problem solving
1. Recent and substantial experience of working as an Educational Psychologist
1. Experience of supervising professional staff or trainees
1. Experience of taking a key role in projects and practice development
1. Experience of working in a complex environment
1. Experience of participatory working and co-production with young people and parents/carers
	1. Experience of information management, including service level reporting and communications
· Experience of leading and managing a team of EPs
· Experience of working as part of strategic partnerships

	Skills and Knowledge 






	1. Able to act in a collaborative fashion
1. Willingness to work cooperatively with other members of the Service
1. Good written and verbal communication skills
1. Knowledge of and commitment to safeguarding
1. Able to analyse and evaluate own performance
1. Skilled in applying knowledge of child development and psychology through individual assessment, consultation, and systems working
1. Knowledge of relevant legislation and guidance related to SEND
	1. Awareness of a range of appropriate intervention approaches and willingness to use them
1. Awareness of recent legislation and its implications
1. Able to present and maintain a reasoned argument
1. Awareness of the importance of individual casework within a range of approaches 

	Personal Qualities






	· Commitment to creating an environment that promotes equality and diversity. 
· Commitment to support supporting inclusive practices 
· Tactful, discreet and sensitive to the needs of others
· Organised and dependable
· Highly professional, flexible and self-motivated
· Committed to professional growth and cycles of personal and service improvement
· Access to a car or means of mobility support (if driving then must have a current valid driving licence and appropriate insurance).
	



image1.png
Durham ®3
County Council gg St




