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JOB DESCRIPTION 

Job Title:
    Teaching Assistant with a focus on SEMH (Social, Emotional & Mental Health) 
Job Location:    Hill View Infant Academy
Hours:
     30 hours – 8.45am-3.15pm (linked to EHCP funding)
Responsible to: Head Teacher/Board of Directors
Fixed term contract linked to EHCP funding until the funding ceases or the child leaves the Academy. 

Purpose of Job:

· To support and assist teachers as part of a professional team to contribute to raising standards of pupils' achievement and to undertake a range of learning activities under the professional direction and supervision of qualified teachers and/or senior colleagues, in line with the school's policies and procedures. 
Principal Responsibilities

Providing support for pupils with complex SEMH needs and ASD. The role requires the holder to be passionate and have experience with inclusion and hands-on practice of supporting children with challenging behaviours. This is based in Year 2/KS1 initially supporting a child with an Education Health Care Plan. 


Main Duties 

     Support for the Teacher

· Assisting teaching staff in the monitoring, recording and evaluation of pupil’s progress, including providing feedback on observations undertaken.

· Assisting in the assessment of individual pupils.

· Liaising with a team of professionals supporting the children, to seek advice in planning for their individual needs.

· Assisting in the preparation and review of support plans
· Assisting in maintaining pupils' records.

· Assisting in the review of Education, Health and Care Plans.

· Under the direction of the teaching staff work independently with individual pupils and groups of pupils within the school environment 

· Working under the direction of the teachers in the planning of objectives and activities for individual children and sourcing and preparing resources accordingly
· Provide feedback to teachers on progress in relation to individual children’s progress

· Assisting in the preparation of work and other activities for pupils in accordance with objectives set by teaching staff.

· With the teacher, where appropriate, develop risk assessments for each pupil to ensure their safety and that of others.
· In line with the school’s policy and procedures be prepared to be trained in, and subsequently have the ability to use Team Teach strategies including de-escalation techniques and positive handling techniques to support those pupils who present with extremely challenging behaviours.
Support for the Pupil

· Working with pupils on individual targets set by members of the teaching staff both 1 – 1 and in small groups.

· In line with individual protocols, plans and strategies, undertaking duties in connection with personal hygiene and welfare of pupils.
· Applying knowledge and understanding of the curriculum, age range, or SEND need as determined by the SEN Code of Practice or the particular needs of the individual children.

Support for the School

· Participating in meetings to review pupil progress and reporting to the meeting as required, on involvement with pupils.

· Liaising with educational and health specialists, and outside agencies as required.

· Attending meetings, liaising with multi agency professionals and communicating information to colleagues where necessary.

General Requirements

· Attending and participating in training and development activities as required.

· Participating in schemes of assessment, professional development and review.

· Being an effective role model for the standards of behaviour expected of pupils.

· Having due regard to confidentiality, child protection procedures, health and safety, other statutory requirements and the policies of the governing body/ Board of Directors and the local education authority.

Professional Values and Practices

The post holder will: 

· Be an outstanding and reflective practitioner with high expectations for all children
· Have strong behaviour management skills and strategies when working with children with complex needs
· Have a sound knowledge of ASD / ADHD and experience of working with pupils showing these behaviours
· Have experience of working with pupils with SEND 
· Be proficient in supporting the delivery of all aspects of teaching and learning
· Be a team player who is also able to work independently
· Challenge and motivate pupils, promote and reinforce self-esteem. 

· Promote positive reinforcement and provide positive feedback in relation to progress and achievement 

· Treat pupils consistently with respect and consideration and be concerned with promoting their optimum development as learners.

· Build and maintaining positive relationships with pupils, parents/carers and staff.

· Have the skills to communicate with a wide range of audiences.

· Have the skills to use ICT including interactive white boards etc. 

· Undertake any other duties commensurate with the post.

All staff in school should ensure that any holidays are taken during school holidays.

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the Trust.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Trust records and information.

The post holder must carry out their duties with full regard to the Trust’s Equal Opportunities Policy, Code of Conduct, Child Protection Policy and all other Trust Policies.

The post holder must comply with the Trust’s Health and safety rules and regulations and with Health and Safety legislation.

Head Teacher:
T Crompton 
Date: October 2024
PERSON SPECIFICATION
Job Title: Teaching Assistant with a focus on SEMH (Social, Emotional & Mental Health) 
	
	Minimum Essential Requirements
	Method of Assessment

	1
	Work related knowledge



	
	· Good communication skills with adults and children 

· The ability to work both independently and as part of a team.

· Knowledge of SEND/ ASD/ ADHD
· Strong behaviour management skills and strategies when working with children with complex needs
· A knowledge of the Early Years and Key Stage One Curriculum.

· Organisational skills with the ability to plan.

· An understanding of Safeguarding procedures.
	Application form / Interview

	2
	Experience/Education/Training



	
	· Hold Level 3 Teaching Assistant qualification, Nursery Nurse qualification or equivalent 
· Recent Safeguarding Training

· Experience of working with infant aged pupils, and a proven record of outstanding practice 

· Experience of working with pupils with SEND 
· Experience of working with pupils with challenging behaviour 
Desirable:  First aid training &  Team teach Training or relevant 
 
	Application form / Interview

	3
	Other Requirements



	
	· The ability to establish and maintain effective relationships with pupils, colleagues, parent/carers and other professionals to improve outcomes for pupils

· Conscientious and hard working
· Good timekeeping
· Personal commitment and flexibility
· A commitment to undertake further training
· A commitment to equal opportunities
	Application form / Interview
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