Additional Information - Local Area Coordinator Whitburn and Marsden  
Information about Local Area Coordination
Local Area Coordination is a strengths-based approach, building on what’s strong in people’s lives and communities, originating in Australia that has developed globally over the course of 30+ years.

Local Area Coordinators are employed by councils, based in communities and are recruited together with the input of local people. After completing their induction and training, Local Area Coordinators proactively meet with individual citizens and whole families in their neighbourhoods, building trust and connection with people over time. This creates the conditions where people feel able to open up about what a good life would look like for them and any current issues and barriers that are stopping that, before planning the actions needed to make change happen.

A Local Area Coordinator will:
· help people to stay strong and well within their local community
· support development of welcoming and supportive communities
· encourage system change and the transformation of our public services by understanding the challenges and issues people face when they need support

They work in a defined geographical community with a population of between 8,000 - 10,000 people. Whilst the role is positioned in South Tyneside Council (within the Adult Social Care and Commissioning Directorate) the day-to-day work will be based solely in the local community, alongside local people, community groups and practitioners from other Council services, NHS partners, and the Voluntary, Community and Faith Sector.
For more information on the Local Area Coordination approach, its principles and evidence please look on the website Local Area Coordination (lacnetwork.org)

The Local Area Coordination Team
There are 3 Local Area Coordinator roles in the Borough:
· Primrose Ward (includes Jarrow town centre)
· Biddick and All Saints Ward
· Whitburn and Marsden Ward
The Coordinator post for Whitburn and Marsden has become vacant and we are looking to fill this exciting and innovative role. The post holder will join this small team paving the way for this new approach in South Tyneside.
The recruitment process
To be shortlisted for this position your application must clearly evidence against the Person Specification and Job Description. 
Please limit your Supporting Statement to no more than 1,000 words and focus on these key essential criteria from the Person Specification:
							
· Experience of working with a wide range of agencies to support someone achieve their goals. For example, housing, social are, DWP.			
· Experience of building relationships with community service providers and working in effective partnership to improve outcomes for people.		
· Demonstrable commitment to the 10 principles underpinning Local Area Coordination.								
· Experience in supporting people to build a picture of the life they want for themselves and supporting people to create plans towards achieving their vision. 								
· Able to identify and take appropriate response to safeguarding situations while maintaining support. 								
· Prioritisation and ability to use initiative and judgment in managing work and ability to work autonomously.
The job advert closes at midnight on Sunday 5 January 2025. 
There are up to two interview stages for shortlisted applicants:
· A community assessment with local people will be held in Whitburn on Thursday 23 January 2025 with an approximate time of 11am – 2pm. 
· For those who pass the community assessment, a panel interview will be held on Tuesday 4 February 2025. 
								
Find out more about the role

[bookmark: _Hlk155102522]For more information on the Local Area Coordination approach, its principles and evidence please visit the website Local Area Coordination (lacnetwork.org)
We are holding informal information sessions via Teams about the role for anyone interested to hear more or to ask questions. There are two dates available to choose from: 
· Wednesday 11 December 2024 5:30pm - 6.30pm or 
· Tuesday 17 December 2024 5:30pm - 6.30pm 
Please email Hazel.Cuthbertson@southtyneside.gov.uk  if you would like to receive the Teams link to attend either date.
Additional information
An enhanced DBS 'Disclosure and Barring Service' check for regulated activity (formerly known as CRB) and the Children's and Adults' Barred List checks will be required for this role.
Thank you for your interest in the role.
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