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Project Manager (Integrated Degree) Apprentice

Nexus is looking to appoint a Project Manager Apprentice within the Renewals department.

As part of this 4.5-year apprentice programme, you’ll play a central role in some key renewal projects across the Tyne and Wear Metro and other Nexus services.  This will involve working on a diverse range of rail & infrastructure projects throughout different stages of their lifecycle: from engaging with key stakeholders at option selection, through to reporting during construction, hand back and project close-out. We’re looking for an individual who enjoys a challenge, who thrives in a team environment and who can prioritise tasks in order to work to deadlines.

You will work towards a BA/BSc in Project Management and develop highly transferrable planning, leadership and communication skills with on-the-job learning under the guidance of project professionals making this a fantastic opportunity. Whilst precise details are to be confirmed, it is expected that successful candidate will study on day release to university whilst working the remaining working days gaining practical hands-on experience in a demanding project management environment. As part of the study arrangements for this role, travel may be required outside of the local Tyne and Wear area, and Nexus will fund and support the successful candidate regarding travel arrangements. The role is predominantly office and site-based to maximise the learning opportunities.

The final 6 months of apprenticeship will consist of completing an End Point Assessment (EPA), successful completion of this will result in awarding of a certificate of completion. 


The Person 

Through a combination of study and valuable on-the-job experience working in a ‘live’ project management environment, the successful candidate will assist in the adherence to the appropriate project controls, aimed at ensuring successful delivery of all safety, quality, cost and programme objectives.
Working within the Renewals team you will be a team player, providing support to Project Managers within the team and contributing towards the success of the department.

You will hold a minimum of 5 GCSEs (or equivalent) graded between 4 and 9 (equivalent to previous grades A*-C), including English and Maths, and 3 A-levels grades A*-C (or equivalent).  You will also have an awareness of Project Management and will be expected to actively engage in a learning and development programme to enhance your skills, knowledge and experience in Project Management at Nexus. You will have strong organisational skills, a level of confidence and be self-assured. Communication is a key part of the Project Manager role so you will be able to communicate clearly using various means and have the ability to convey messages in a professional manner. A willingness to learn and develop over time will set you apart from other candidates.

A current full driving licence is also required in a full project manager role, you must be committed to work towards passing your driving test during your apprenticeship.

A Great Learning Opportunity

The apprenticeship programme is a formal training programme undertaken whilst employed by Nexus. You will follow an Apprenticeship Standard where you will learn the set of skills, knowledge, behaviours, and the qualifications you need to do a particular job.

Apprentices will: 

· be employed by Nexus 
· earn a wage not less than the minimum wage for an apprentice
· follow an approved apprenticeship standard
· receive both on and off the job training
· develop their skills to ensure they can do the job to a nationally recognised standard
· Receive a BA/BSc honours degree in Project Management
· Complete an End Point Assessment (EPA)

As an apprentice, you will undertake your programme during your normal work time. Nexus will release you to study as part of your paid time at work.  You will also be expected to continue your studies outside of work.

Although the programme can be demanding, it is also extremely rewarding and career progression for apprentices is excellent. Over 90% of our apprentices move onto a higher apprenticeship standard or full employment on completion. 




What Can Nexus Offer You? 

Metro and the wider public transport network is the life blood of North East England.  Nexus and the people who work for us are the heart of that network, keeping millions of customers on the move.  We make sure our customers are at the heart of everything we do and we employ c.1100 employees to ensure they all have a great experience, no matter where their final destination.

· be employed within the Council or a local business we work with
· earn a wage not less than the minimum wage for an apprentice / my age
· follow a structured training programme
· receive both on and off the job training
· develop their skills to ensure they can do the job well
As an apprentice, you’ll undertake your programme during your normal work time. Your employer will be expected to release you to study at least one day a week in our training centre as part of your paid time at work.

Although the programme can be demanding, it is also extremely rewarding and career progression for apprentices is excellent. Over 90% of our  apprentices move into a higher apprenticeship or full employment on completion. 
· Salary is age dependent (not less than apprentice minimum wage)
· 28 days annual leave, plus bank holidays 
· 36 hours per week and the opportunity to work on a flexi basis, within the demands of business need
· A suite of work life balance policies, including Agile Working Policy
· You will be automatically enrolled into the Local Government Pension Scheme (LGPS)
· Free travel within Tyne and Wear on Metro, Buses and the Shields Ferry
· Access to an Employee Assistance Programme and a healthcare scheme for you and your family

How to Apply

To apply for this vacancy, please visit North East Jobs. 

You should fill in the application form as fully as possible.

Closing date for application is 23 February 2025

If offered a position with Nexus, we will provide a conditional offer subject to passing a satisfactory medical assessment by a Nexus specified Medical Officer, satisfactory references and evidence of relevant qualifications. Where qualifications are predicted, the offer is conditional on attaining the minimum qualification requirements of the role. If the minimum requirements are not met the offer will be withdrawn.

What to expect 

· Advert closes on 23 February 2025
· Online Assessments for shortlisted candidates will be issued in February and March 
· Assessment Centre – for shortlisted candidates, this will take place during week commencing 24th March 2025
· Formal Interviews for shortlisted candidates will take place during weeks commencing 7th and 14th April 2025 
· Offer – The successful candidate will be given a conditional offer in April or May 2025 and employment will commence in September 2025
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Come and be part of our story 
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For everyone going places.
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