
newcastle.gov.uk/jobs jobs@newcastle.gov.uk  

 

Person Specification 

We will use these criteria to assess your suitability for the job. 

Essential 

1. Level 4 NVQ qualification in Education / Child Care / Social Care or 

equivalent  

2. A demonstrable track record in positively working with students who 

present as being disengaged from education.  

3. Evidence of effective partnership working with families, education 

providers and related services (e.g. SEN) to promote improved 

education outcomes for children and young people  

4. Demonstrable effective organisational and time management skills.   

5. Demonstrable knowledge and understanding of current Education 

legislation and relevant policies including SEN/EHCP and the RPA/NEET 

agenda  

6. Demonstrable knowledge of post-16 options and transition issues for 

young people identified as having LDD and/or complex needs  

7. Evidence of good written skills and report writing.  

8. Demonstrable commitment to equal opportunities.  

9. Demonstrable understanding of safeguarding issues in relation to 

children and young people.  

Education Officer (YJS) 
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Desirable 

1. Demonstrable knowledge of child development.  

2. Demonstrable recent experience of working in a team setting.  

3. Knowledge and understanding of the youth justice system including the causes 

of crime and the different approaches to reduce youth crime  

Additional Requirements 

• Occupational health clearance  

• Enhanced DBS Disclosure Certificate  

• The ability to work outside of normal office hours  

• Inclusion in Appropriate Adult duty rota 

Our Values 

Do you share our values of proud, fair, and ambitious? 
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