


ASCENT ACADEMIES TRUST 
PERSON SPECIFICATION  - Deputy Head of Academy (Teaching, Learning & Assessment)

	ESSENTIAL

	DESIRABLE

	
	Criteria No.
	ATTRIBUTE
	Stage Identified
	Criteria
No.
	ATTRIBUTE
	Stage Identified

	Qualifications & Education
	E1
	Qualified Teacher Status or QTLS Status
	Application 
Certificates
	D1
	Recognised SENCO Qualification
	Application 
Certificate

	
	E2
	NPQML/NPQSL or equivalent OR 5 years’ experience as a successful senior leader at AHT level or above
	Application
	D2
	Further qualification in SEND/education field
	Application 
Certificate

	Experience & Knowledge
	E3
	Outstanding teacher with a sound knowledge of SEND and the curriculum, teaching strategies and assessments required for pupils working across the age and ability range.
	Interview
	
	
	

	
	E4
	Experience of managing, developing, inspiring and motivating staff. Example of how you have demonstrated this in your career.
	Application
Interview
	
	
	

	
	E5
	Clear understanding of curriculum, assessment and Teaching and Learning
	Application
Interview
	
	
	

	
	E6
	Experience of implementing new systems/procedures and initiatives and evaluating performance. Examples of how you have managed change.
	Application
Interview
	
	
	

	
	E7
	Experience of chairing/leading meetings and/or delivering training and working with a range of professionals. Give examples of meetings and training and influence/impact
	Application 
Interview
	
	
	

	Skills
	E8
	Excellent oral and written communication skills
	Presentation
	
	
	

	
	E9
	Be E-confident and able to understand and promote the benefits of ICT and future technology in an educational context.
	Interview

	
	
	

	
	E10
	Be able to develop student well-being and positive mental health through the curriculum and wider provision.
	Interview
	
	
	

	
	E11
	Provide examples of when you have demonstrated sound organisational skills, worked under pressure and determined priorities to meet tight deadlines. 
	Application
Reference
Interview

	
	
	

	Personal Attributes
	E12
	High personal standards of integrity and probity.
	Reference
	
	
	

	
	E13
	Enthusiasm, vision, drive, adaptability and resilience
	Reference

	
	
	

	
	E14
	Be confident, positive and approachable
	Interview
	
	
	

	
	E15
	Be able to secure the loyalty and confidence of pupil, staff, parents, Trustees and others.

	Reference
	
	
	

	
	E16
	Evidence of your commitment to personal development.

	Application

	
	
	

	
	E17
	Emotional intelligence
	Interview
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