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CHILDREN’S SERVICES
JOB DESCRIPTION

POST TITLE:

Teacher
GRADE:


MPS + 1 SEN
RESPONSIBLE TO:
Head Teacher
RESPONSIBLE FOR:
Teaching pupils a range of subjects

Overall Objectives of the Post:

The post holder will be responsible for supporting the Head Teacher with the management and operation of the school and will be expected to perform the range of duties described in the current school Teachers’ Pay and Conditions Document issued by the Department of Education and skills applicable to Teachers.

Key Tasks of the Post:

1. To teach a range of subjects.
2. To assist in the maintenance of good discipline and learning within the school.

3. To assist with keeping the progress of all pupils under active review, to ensure that they are all appropriately placed and receiving an appropriate education.

4. To produce reports on pupils’ progress as required.

5. To work co-operatively with external agencies, schools and parents.

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.

Reference:
VS/CL
Date:

28.03.25
Teacher (Keelman’s Way School) JD – 28.03.25

