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We value individuals who are not only outstanding in
their field, but also possess integrity and are equipped
with the knowledge, skills and dedication to positively

impact on our children.

As a member of our Multi Academy Trust, you
are part of a vibrant, collaborative community
dedicated to delivering excellent education.
Our ethos, ‘Your child is our child’, drives us

to ensure every child receives an outstanding
educational experience, as we would expect for
our own children.
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but also an outstanding place to work. We
take pride in the principles and values that
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and valued in the workplace. We have a range of benefits available

) : when you become an employee within
As a single employer, we are able to offer our e _ Advance Learning Partnership.

employees a fantastic range of benefits. This

includes an excellent working environment and ot THE SUNDAY TIMES
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training, amongst a range of other advantages. k
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In addition to the standlard beneﬂtg, confident
we have a range of optional benefits
to enhance your employment and
working life.

This booklet summarises the range of benefits
available to you as an employee in Advance
Learning Partnership.
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2 Advance Learning Partnership Employee Benefits

See page 14



Annual Leave

We offer 27 days annual leave per annum, plus
public holidays® This rises to 32 days per an-
num after 5 years of employment with Advance
Learning Partnership. All previous service within
the maintained or academy sector is recognised

within your annual leave entitlement.

Annual leave applies to employees working all
year round. If you are on a term time only con-
tract, your leave entitlement is built into your pay.

*Figures based on Full Time Equivalent

Standard Benefits

Talk to us about
flexible working

FLEXIBLE WORKING

As an organisation, we are fully committed to
complying with all guidance and legislation
regarding flexible working. We understand the
importance of work-life balance and are open to
considering flexible working options wherever
possible to accommodate your needs.

Our goal is to create a supportive and adapt-
able work environment for all our employees.

Standard Benefits 5
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Helping you

your


https://www.teacherspensions.co.uk/members/member-hub.aspx
https://www.durham.gov.uk/lgps

Advance Learning Partnership offers a
variety of specialist services to assist you
with access to timely advice, guidance
and support across a range of areas.

Employee
Assistance
Programme

Our Employee Assistance Programme (EAP) is here to
support you when life gets challenging. We understand
sometimes you may face difficult situations or find things
hard to manage. The EAP provides confidential help and
guidance to assist you through these times, ensuring
you have the support you need to navigate personal or
work-related challenges.

You will gain access to the following benefits:
+ Free 24 hour confidential helpline

+ Critical incident advice and telephone support
+ Relationship management support

+ Online health portal and access to My Healthy
Advantage app

+ Counselling
+ Financial wellbeing

+ Stress and anxiety support

Standard Benefits



https://qrco.de/EAP-ALP

Investment in your
development

Our philosophy is to provide an environment
which helps create, nurture and grow talent.
We provide the best tools, resources, training
and partnerships for our employees. We believe
in a culture of collaboration, and this is accom-
plished by investing in support, coaching and
mentoring.

Health and wellbeing
at work

Our employee absence protection scheme
provides a range of health and wellbeing bene-
fits to our employees, supporting and advising
on a wide range of physical and mental health
issues. This includes access to counselling,
physiotherapy sessions and 24/7 GP services,

amongst other additional benefits. — . Committed to investing in our people, we wel-
s A come employees to advance their knowledge
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+ Access to Wellbeing Resources

* Free Flu Jabs
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+ Counselling, including menopause | i B e A Py ment within your role.

Unlimited access to expert knowledge and
skills across a range of categories including
health and safety, leadership and governance,
mental health and wellbeing, online safety,
safeguarding, SEND and teaching and learning.
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Whether you're just starting in leadership or
aiming to excel in your profession, we provide
opportunities for career progression.

Advance Learning Partnership has a range
of programmes on its Leadership Ladder and
offers shadowing opportunities across the
Trust, available to all.

For more details email
our HR Team.


https://qrco.de/EM-ALP
https://qrco.de/insight-wellbeing-ALP
https://qrco.de/HR-ALP

Financial benefits

At Advance Learning Partnership, we place a high
importance on health and wellbeing, which encompasses
financial health. With this in mind, the Trust has secured

a variety of excellent benefits for all our employees.

All of our benefits are accessible on our dedicated em-
ployee benefits platform, Perkbox. On this page you can
get just a taste of the range of benefits we offer, with the
primary focus of saving you money.

Health and Fitness Shopping Entertainment

Food and Drink Travel Home and Garden

Other external websites offering discounts
for anyone working in education include:

Together
difference

Advance Learning Partnership

anefits


https://qrco.de/perkbox
https://www.discountsforteachers.co.uk/
https://www.teacherperks.co.uk/
https://www.myunidays.com/GB/en-GB/partners/appleeducationstore/spotlight/online
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Childcare
Vouchers

The Childcare Voucher scheme allows working
parents the opportunity to sacrifice part of their
pre-tax salary to pay for registered childcare. As
a result, making savings on your Tax and National
Insurance — up to £875 per parent, per year.



https://www.electriccarscheme.com/
https://qrco.de/cycle-to-work-ALP
https://www.gov.uk/tax-free-childcare
https://qrco.de/kiddivouchers-ALP

Advance Learning Partnership
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Securing Excellent Education through Collaboration



