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PUBLIC HEALTH

JOB DESCRIPTION


POST TITLE:	     	Public Health Data Analyst	

GRADE:		     	Band 6

RESPONSIBLE TO:  	Senior Public Health Principal  


Overall Objectives of the Post:

You will make a significant difference to the health and wellbeing of the people in South Tyneside through supporting the development of strategy, programmes, and commissioning using evidence and population intelligence. You will do this by providing accurate and timely data and information to support the overall delivery of public health programmes and commissioned services.

· To support the development of effective and evidence based public health and commissioning intelligence and performance. 
· Undertake analysis of data and produce high quality information in line with the requirements of the Public Health Team and partnerships.
· Support the implementation of a robust strategic outcomes monitoring system in relation to the Public Health Outcomes Framework, public health commissioned services, and health and wellbeing strategic outcomes and priorities.
· Support the Joint Strategic Needs and Assets Assessment (JSNAA) process, associated needs assessments, and the utilisation of the JSNAA in the development of strategic priorities for the borough, South Tyneside Council, Integrated Care Board and Commissioning Service.
· Co-ordinate the collection, analysis and reporting of public health service performance data, ensuring that statutory returns are completed in line with requirements.


Key Tasks of the Post:

1. You will ensure public health programmes are collecting and reporting the correct data. This will include:
· Producing evidence-based information for high quality performance data reports linked to public health services.
· Analysing, investigating and resolving complex statistical/analytical/research queries and issues/problems.
· Collating data and contributing to the development of the Joint Strategic Needs and Assets Assessment and Pharmacy Needs Assessment.
· Supporting data flows and data management, in line with information governance requirements.
· Ensuring key performance data for a range of public health services are reported in a timely fashion, including collating and completing statutory returns.
· Designing, analysing, appraising and disseminating research findings and reports. 
· Developing and producing standard reports for public health service performance, and public health commissioning performance.
· Supporting key partnership meetings to share relevant datasets, trends and changes to performance.
· Attending key partnership meetings to share data and intelligence. Connecting with external partners to gather additional insight and data to be captured.
· Maintaining relevant information system(s) linked to public health programmes and data systems, including working with system providers to resolve issues and drive improvements.
· Monitoring and developing public health research evidence base and performance activity. 
· Storing, safeguarding and transferring data in line with national and local Information Governance guidance or policy. 
· Ensuring that referral pathways are collecting the minimum data sets and are reporting in a timely and appropriate fashion and in line with information governance requirements.
· Producing a range of reports to support the development, monitoring and evaluation of public health and prevention services.
· Working with the Public Health leads to provide analytical support for strategy and service performance. 

2. Communicate analytical/statistical/research results and issues to a wide range of internal and external staff.
3. Support the Director of Public health and the public health team in accessing up to date and appropriate public health and commissioning intelligence from a range of sources including UK Health Security Agency, Office for Health Improvement and Disparities, the Office of National Statistics, and NHS Digital.
4. Working closely with Public health Leads to ensure the relevant performance indicators are reported, analysed and shared for all commissioned services.
5. Work closely with partner organisations to find innovative solutions to data flows.

Ways of working:

The role will be offered as a flexible 37 hours per week, utilising hybrid working with a mixture of home and office.  There will be a requirement to attend some face-to-face meetings.  

The role also requires acquiring and maintaining excellent data collection to contribute to the evaluation of public health programmes and services. 

All employees have a responsibility to undertake training and development as required. They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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