Safeguarding Adults Learning &

Development Officer

Person Specification

We will use these criteria to assess your suitability for the job.

Essential

1.

Experience of developing and delivering training/education.

Knowledge of key legislation linked to safeguarding adults, in
particular the Care Act 2014 and the Mental Capacity Act 2005

Excellent written and verbal communication skills with a range of

stakeholders.

Competent use of applications and ICT solutions including Word,

Excel, and PowerPoint.
Ability to build relationships and networks.

Ability to work on own initiative, to prioritise workload and manage

competing deadlines.

Commitment to equality and diversity

Desirable

1. Experience of delivering safeguarding adults training

2. Experience of developing a training programme or strategy

3. Experience of working on a multi-agency basis.
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Additional Requirements

e The postholder will be required to work flexibly as part of an agile working
arrangement which involves office and home-based working and also in our
communities.

Our Values

Do you share our values of proud, fair, and ambitious?
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