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GOVERNANCE AND CORPORATE AFFAIRS

JOB DESCRIPTION


POST TITLE:			School Poverty Policy Officer

GRADE:				Band 6

MANAGER RESPONSIBLE TO:	Anti-Poverty Strategy Co-ordinator – Policy and Insight


Overall Objectives of the Post:

[bookmark: _Hlk208406445]To drive forward South Tyneside’s “Reducing the Cost of the School Day” initiative by conducting poverty audits that focus on the challenges faced by schools, families and young people. 

The role involves working with schools to identify barriers to education and wellbeing and signpost to essential support services.  By listening to the voices of young people, families and staff, the School Poverty Policy Officer will provide key insights to shape school policies and interventions, support families during the cost-of-living crisis, and contribute to broader anti-poverty strategies across the Borough.

This role represents a unique opportunity to lead a project aimed at reducing the cost of education for families and make a positive impact on young people’s lives in South Tyneside.  The role is funded through the Community Regeneration Partnership between South Tyneside Council and central government and is  key part of the work underway through the North East Combined Authority’s Child Poverty Action Plan, highlighting the importance of tackling poverty in both South Tyneside and the wider North East. 


Key Tasks of the Post:

1. You will achieve these objectives by:
· Leading and managing poverty reduction audits in schools across South Tyneside.
· Conducting anonymous surveys with parents, staff and young people to identify challenges and barriers faced by families.
· Facilitating focus groups, workshops and events with young people to gather their insights on barriers to education and the cost of living.
· Providing schools with audit tools that can be self-led or supported.
· Delivering tailored training sessions for school staff, including office staff and Governors, on poverty awareness, cost-of-living challenges and available support.
· Supporting schools to ensure all communications and policies are written through a poverty lens.
· Collaborating with schools to develop and implement strategies that reduce the financial strain on families, including support for school uniforms, access to free school meals and signposting to welfare services.
· Acting as a key link between schools and support services (Welfare Support, Citizens Advice, etc.) to help families access unclaimed entitlements and financial support.
· Attending working groups, school events and community meetings to represent the project and present findings.
· Leading on the evaluation of the project, producing reports on findings and recommendations for schools, the Local Authority and the North East Combined Authority.
· Contributing to wider anti-poverty initiatives within the Borough, including linking audit findings to existing child poverty programmes.


South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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