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	Job title
	System Change Lead – Work, Health and Skills

	Salary, Grade and SCP

	Grade 11

	Service/Team

	Public Health (Directorate Public Health and Wellbeing)

	Responsible to
	Consultant in Public Health

	Responsible for staff/equipment 
	Future staff responsibility may be required within this post and is reflected in the grade.

Budget management responsibilities.

	Main purpose of job 
	[bookmark: _Hlk59032077]The postholder will provide system leadership and programme management to support the delivery of the Get Britain Working White Paper, helping to drive forward its ambitions across the region. 

The postholder will also support the delivery of the NHS Health and Growth Accelerator in the North East and North Cumbria, working collaboratively with partners to maximise impact.

The postholder will lead the development and coordination of the North East and North Cumbria Health, Work and Skills Partnership. This will involve building strategic relationships, aligning regional priorities, and ensuring effective governance and delivery mechanisms are in place.


	Key responsibilities 
	Through effective system leadership, the postholder will deliver a programme of work to support to the Get Britian Working White Paper, and the NHS Health and Growth Accelerator in the North East and North Cumbria. This includes leading the development of the North East and North Cumbria Health, Work and Skills Partnership, providing strategic system leadership to implement the programme.

The postholder will play a critical role in facilitating effective system collaboration, enabling the co-design and co-production of evidence-based solutions to address complex challenges that impact on work and health. 

Through strong collaborative leadership, the postholder will effectively engage with colleagues, peers, stakeholders and decision-makers, to develop shared approaches to defining, interpreting, and understanding complexity and its impact on work and health.

	Key tasks 





	The post-holder will lead the development and coordination of the North East and North Cumbria Health, Work and Skills Partnership working with a range of stakeholders to: 

· promote good work as a health outcome
· reduce inequalities in access to employment particularly for those furthest from the labour market.
· support the development of a healthy labour force, including the health of those in work and those seeking work. 
· promote the adoption of community wealth building principles, including economic inclusion, local wealth building and an asset-based approach to reducing inequalities.
· drive understanding and integration of the health, work and skills offer across the NENC Integrated Care Board.


	Other duties/specific policies e.g. DBS

	The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct and all other Council Policies.

The post holder must comply with the Council’s Health and safety rules and regulations and with Health and safety legislation.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information. 

To comply with the principles and requirements of the Data Protection Act 2018 and GDPR in relation to the management of Council records and information, and respect the privacy of personal information held by the Council.
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