Driver/Escort

Person Specification
We will use these criteria to assess your suitability for the job.
	Essential
1. Knowledge and understanding of working with children and vulnerable adults
2. Able to follow and agreed work plan 
3. Most hold a full category B driving licence with category D1 or hold a full category D licence 
4. Good inter-personal skills 
5. Socially confident 
6. Able to deal with a varying workload 
7. Structured and organised in your approach to work 
8. Able to undertake moving and handling of service users 


Desirable
1. Experience of working with people who use a service
2. Experience of driving PC vehicles
3. Experience of working with vehicles fitted with tail-lifts
4. Experience of working with people who use a wheelchair
5. Knowledge and understanding of the Council’s Visions and Values
6. Relevant training in moving and handling
7. Ability to build and sustain relationships with service users and stakeholders
8. Flexible approach to service delivery
9. Customer focussed
10. Willingness to undertake further training as required
11. Knowledge and understanding of the Council’s Equality Policy, applying this in the workplace and the effect on delivery of services to customers
Additional Requirements
· Enhanced DBS 
· Suitability to work with client group
· Flexible approach to work, location, duties and hours
Our Values
Do you share our values of proud, fair, and ambitious?
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