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CHILDREN’S SERVICES
PERSON SPECIFICATION

POST TITLE:

Teacher – EYFS and KS1
GRADE: 

MPS
	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT

	Educational Attainment


	· Appropriate Degree or equivalent primary teaching qualification
· Qualified Teacher Status
· Recent evidence of relevant professional development

	· Evidence of further professional development
	· Application form

· Certificates



	Work Experience


	· Evidence of highly effective teaching skills 
· Experience of recent teaching in EYFS and KS1

· Experience of positive behaviour management

· Experience of effective assessment and how this should be used to impact on teaching and learning

	· Evidence of making an impact on children’s progress and attainment

· Evidence of involvement in extra-curricular activities or clubs
· Some knowledge of trauma responsive education
	· Application form

· Interview

· References


	Knowledge/

Skills/

Aptitudes


	· Evidence of highly effective teaching skills in current or previous practice

· Understanding and enthusiasm for EYFS and KS1 Education 

· ICT competent

· Knowledge of current educational initiatives

· Able to create and maintain an attractive and stimulating working environment
· Excellent verbal and written communication skills

· Good knowledge and understanding of the teaching of phonics


	· Good understanding of assessment throughout the EYFS and KS1

· Staying up to date with recent developments in education


	· Application form/

classroom observation
· Interview

· References



	Disposition


	· Good interpersonal skills and ability to establish positive relationships with staff and pupils
· Flexible approach to working collaboratively as part of a team

· Sensitivity to the needs of all pupils

· Able to inspire, motivate and enthuse pupils
· Committed to the principles of equality and diversity

	· Committed to working with parents/carers and to promote the school within the community
· A willingness to be involved in extra-curricular activities

	· Interview

· References



	Circumstances


	· Enhanced clearance from the Disclosure and Barring Service

	
	· DBS check

	Other
	· Supporting documentation should be no more than 2 sides of A4 paper, font size 12
	
	· Application Form


South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.
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