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	Post Title
	Student Health Visitor 

	JE Reference 
	W605
	Grade 
	E+
	SCP Range
	20 - 22


Reporting line:




Job Purpose:
To undertake a programme of study and supervised practice to become a qualified Health Visitor supporting children and families to achieve the best possible health and wellbeing outcomes through health promotion, assessment and early intervention.

The post holder will support the delivery of the Healthy Child Programme. 
The Student Health Visitor will develop clinical knowledge, leadership and Public Health skills through supervised practice. The Student Health Visitor will contribute to health and developmental assessments, health promotion activities, care planning, alongside partnership working with families and multi-agency professionals. The role aims to improve health outcomes, reduce health inequalities and support children to achieve the best possible start in life.
As a Student Health Visitor, the post holder will undertake both a taught course and a period of taught practice with a qualified Health Visitor who is a Practice Assessor. Towards the end of the programme the student will consolidate their practice/learning by working independently with oversight from a Practice Supervisor. During the period of consolidated practice, the Student Health Visitor will have responsibility for the management of a caseload.
The programme is designed to prepare the individual to deliver the NMC standards for Specialist Community Public Health Nursing and encapsulate the principles which underpin Public Health Nursing. The NMC proficiencies will outline the knowledge, skills and attributes necessary to support and care for people, communities and populations across the life course. 
Key duties and responsibilities:

Clinical Responsibilities

In conjunction with the Practice Assessor, the Student Health Visitor will:

1. Develop the knowledge and skills required to deliver all aspects of the Health Visitor role/responsibilities
2. Contribute to the delivery of the Healthy Child Programme 
3. Undertake comprehensive Health Needs assessments and analysis to safeguard children alongside working with children and families who have complex needs 
4. Work in partnership with key partner agencies and stakeholders to co-ordinate and provide comprehensive packages of care to meet identified family health needs
5. To practice at all times in accordance with the NMC Code and revalidation requirements 

6. Follow national and local policies, procedures and clinical guidelines

7. Be a reflective practitioner 

8. Ensure CPD requirements are met
9. Complete the V100 Nurse Prescribing Qualification
10. Develop leadership skills 

11. Influence, initiate and manage change in practice 

12. Utilise effective time-management skills

Safeguarding Duties and Responsibilities

1. Understand and comply with professional responsibilities under the NMC Code

2. Promote the voice of the child and advocate for children and young people to ensure their needs and wellbeing remains central to care planning and decision making

3. Recognise and respond appropriately to signs of abuse, neglect, exploitation, self-harm, domestic abuse, mental health concerns and wider safeguarding risks

4. Safeguard and promote the welfare of children, young people and vulnerable families in line with local and national safeguarding policies, procedures and legislation

5. Maintain professional curiosity and undertake holistic assessments to identify children and young people who may require additional support or are at risk
6. Attend and engage in safeguarding training and supervision alongside complying with the Intercollegiate document

7. Escalate safeguarding concerns promptly and appropriately within the service, wider service and/or with relevant agencies in accordance with safeguarding procedures
8. Recognise how to identify risk and vulnerabilities, being alert to disguised compliance
Educational Responsibilities

9. To attend all stipulated University teaching sessions alongside the submission of any assignments

10. To be familiar with a reflective model and to fully engage in reflective practice
11. To take responsibility in organising regular Bipartite Meetings between your Practice Assessor, Practice Supervisor and University
12. To fully participate in both University and practice placement requirements/opportunities 
13. To take responsibility in identifying any learning gaps and requesting support to maximise learning during the practice placement

14. To undertake and participate in any training relevant to role
15. To successfully achieve the Specialist Community Public Health Practitioner (Health Visiting Pathway) Qualification.
General/Corporate Responsibilities:

16. To ensure that the Council’s Corporate polices are adhered to  

17. To partake in the Council’s Mandatory staff training programme 

18. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality & Diversity Policy.

19. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives

20. To ensure the highest standards of customer care are met at all times

21. To ensure the principles of Value for Money in service delivery is fundamental in all aspects of involvement with internal and external customers

22. To participate in the Council’s system of performance appraisal
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	POST TITLE
	GRADE

	Student Health Visitor 
	E+


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· Experience of change management

· Experience of practice development 
· Experience of organising and managing own workload 
· Experience of working autonomously and within a team
· Experience of delivering health education/promotion to individuals and groups
· Experience of multi-agency/integrated working 
	· Experience of working with children, young people and families

· Experience of working in a community setting

Leadership/Management experience.

	A, I

	SKILLS AND ABILITIES
	· Highly developed verbal/written communication skills
· Flexible approach

· Ability to reflect on own practice/performance  
· Flexible and innovative approach to work and study
· Evidence of good IT skills

· Knowledge of current policy drivers

· Knowledge of leadership and management theories

· Demonstrate experience of Safeguarding Children issues/procedures
· Awareness of the Health Visitor role
· Evidence and commitment to Continuous Professional Development 
	· Safeguarding Children Experience
	A, I

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· First level registered Nurse or Midwife
· Minimum of 120 credits at Level 5
	· Recognised Mentorship/Training qualification
	A, C, I

	OTHER REQUIREMENTS
	· Commitment to pursue and complete the programme
· Car owner and driver

	
	A, I


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE

R = REFERENCE
Job Description & Person Specification
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