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Job Description


	Job title

	Senior Social Worker

	Grade

	Grade 9

	Service/Team

	Adult Services

	Main purpose of job 
	To support the team manager to represent, organise and oversee the team, its role and its remit.

To support the team manager in delivering effective performance management

To complete more complex casework under the statutory duties of the Care Act, the Mental Capacity Act, and the Mental Health Act.


	Key responsibilities 
	To support the team manager to deliver high performance and meeting of statutory responsibilities within the team

Provide reasoned and clear verbal and written reports to promote effective, accountable and independent decision making.

Exercise and support the appropriate use of independence, authority and autonomy and use it to inform practice
together with consultation and supervision and to support colleagues across the team and the service.

Promote the rights, dignity and self determination of
people consistent with their own needs and wishes.

In depth knowledge of and ability to apply in practice the Care Act, the Mental Capacity Act, and the Mental Health Act.

To ensure that practice is informed by evidence and theory.

To understand the roles and accountabilities of other professionals in order to ensure the appropriate services are provided to meet identified needs.

To share skills and knowledge to build capacity with other professionals across all agencies to identify gaps in provision.

To evaluate own practice and identify need for professional support and development.

To be open to engage in peer support and challenge.


	Key tasks

	To deputise for the team manager as and when required
To plan and organise the work of the team in partnership with the team manager to ensure a timely and appropriate response to referrals.
To use networks and community groups to influence collaborative working with a range of individuals, agencies and advocates;
To recognise, assess and manage risk effectively.
To effectively manage difficult situations of anxiety, risk and conflict
To assert a social perspective and to make properly informed independent decisions;
The promotion, development and use of Safeguarding within the team including attending strategy meetings and participating in enquiries. 
To report comprehensive and accurate information and observations to line management for their consideration and further instruction.

To prepare and present reports of a statutory and non – statutory nature.

Uphold social work values including being person centred 
and taking a strengths-based approach to work with families 
and individuals.

Actively promote a positive view of the Council and Adult Social Care service both within the team and externally

Undertake such other duties and responsibilities commensurate with grading and nature of the post.

	Other duties/specific policies e.g. DBS

	To comply with the principles and requirements of the Data Protection Act 2018 and GDPR in relation to the management of Council records and information, and respect the privacy of personal information held by the Council 
To Comply with the Council’s information security standards, and requirements for the management and handling of information.

To work within the aforementioned statutory frameworks.

To keep abreast of changing contexts at local and national level and take account of these in social work practice.

To take an active role in inter-professional and inter-agency working building own professional network and collaborative working across other organisations.

To champion diversity and equality in all aspects of service delivery, demonstrate confident application of ethical reasoning to professional practices.

The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct and all other Council Policies.

The post holder must comply with the Council’s Health and safety rules and regulations and with Health and safety legislation.

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the Council.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information. 
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