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STRICTLY PRIVATE & CONFIDENTIAL ONCE COMPLETE
APPLICATION FOR EMPLOYMENT 
Outdoor-Ambition Limited works with children and young people therefore MUST comply with the safer recruitment guidance in the Department for Education Keeping Children Safe in Education Guidance. 
This means applicants must complete the application form in full; no CVs will be accepted. 
Please complete this form using black ink and return to:  michelle.charlton@outdoor-ambition.co.uk
	POST TITLE:

	Please tell us how you became aware of this vacancy / where you saw it advertised?

	Are you applying for this post as full or part-time? 
(*please delete as appropriate)
	*Full Time/ Part Time / Term Time Only / Casual

	Surname:
	Forename(s):
MALE/FEMALE

	Date of Birth:
	National Insurance No:

	Address:



Post Code:

	Telephone No. Home: 

Mobile No:

E-mail Address:

	Do you hold a full driving license?  
	Driving License No: 



PRESENT EMPLOYMENT
	Post Title:

	Name and Address of Employer: 





	Salary/Wage: 
Average pay per day: 
Date of Appointment:

Period of Notice Required:

	Please list main duties:













PREVIOUS EMPLOYMENT (please account for any gaps in employment) 
	From
	To
	Employer
	Position
	Salary
	Reason for leaving

	













	
	
	
	
	




	EDUCATION (courses studied and exams passed)

	School/College
	Dates
	Qualifications achieved

	
	
	






	MEMBERSHIP OF TECHNICAL BODIES

	MEMBERSHIP REFERENCE No:
TEACHER NUMBER if QTS

	Professional/Technical Body
	Class of Membership
	Date Achieved

	



	
	



EXPERIENCE
	ONLY COMPLETE THIS SECTION IF YOU ARE APPLYING FOR ACTIVITY STAFF POST
Please give details of experience and qualifications in relation to the following activities: (Grade experience with following criteria)                               
1: Considerable instructing experience
 2: High proficiency & some instructing experience,
3: Personal experience
4: No experience

	Activity
	Experience
	Qualification

	Swimming ability                  
	Are you confident in water and able to swim at least 100 meters?  
	

	Kayaking
	
	

	Experience level
	
	
	

	Open Canoeing
	
	

	Experience level
	
	
	

	Climbing
	
	

	Experience level
	
	
	

	Hill Walking
	
	

	Experience level
	
	
	

	Coasteering
	
	

	Experience level
	
	
	

	Ghyll Scrambling
	
	

	Experience level
	
	
	

	Mountain Biking
	
	

	Experience level
	
	
	

	Team Building Activities
	
	

	Experience level
	
	
	

	Other
	
	

	Experience level
	
	
	

	Please enclose photocopies of all relevant certificates. We will need to see the originals at the interview.




	Please give details of any other relevant experience, including positions of responsibility held:

	
















	Please detail previous experience of working with children:

	




PERSONAL STATEMENT 
	Please use this space to tell us how you meet the criteria in the job description of the post you are applying for.
Please also give further details of your career, experience, and private interests relevant to your application. 
Continue on a separate sheet if necessary.









REFEREES 
Please give the names and addresses of two persons who are not related to you and from whom references can be obtained. One must be your current or latest Employer. These people must be able to comment upon your suitability, experience and skills for the position you are applying for. All job offers are subject to satisfactory references.
	Name of referee: 
Address: 


Post Code:
	Status:
Telephone No: 
Email:
In what capacity does this referee know you?

	Name of referee: 
Address:

Post Code:
	Status:
Telephone No: 
Email: 
In what capacity does this referee know you?



ADDITIONAL INFORMATION
	This post is exempt from the Rehabilitation of Offenders Act 1974 and the successful applicant will be required to apply for an enhanced DBS certificate. As the post will involve regulated activity with children, it is a criminal offence to apply for this post if you are included on the children’s barred list held by the DBS.

Amendments to the Exceptions Order 1975 (2013, 2020 & 2023) provide that certain spent convictions and cautions are 'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website or see here. 

Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process.  If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed. 

	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act (1974)?

	Yes 
	No

	Do you have any adult cautions (simple or conditional) or spent convictions that are not protected, as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?
	Yes
	No

	Have you ever been disqualified under DCCR (Disqualification of Care of Children Regulations 1991)?
	Yes
	No




	DISABILITY
Do you consider yourself to be a person with a disability as described by the Disability Act 1995?  
Are you aware of any condition caused by disability, illness or accident which may affect your working capacity?   
Do you require any specific assistance, equipment, support or adjustments to be made to enable you to work?  
If yes, please give details below:



	MEDICAL HISTORY
How many days have you lost at work owing to illness in the last two years?  

Do you have any ongoing medical complaints? 

	Right to Work in the UK’ 
The Asylum and Immigration Act of 1996 requires employers to ensure that anyone who is taken on as an employee has the ‘Right to Work in the UK’. The successful candidate will be asked to provide documentary proof of their ‘Right to Work in the UK’.





	DECLARATION
I certify that the information provided in this application is correct and that, if offered employment by Outdoor-Ambition Ltd, any material changes to this information will be declared. I understand that any falsification of information will be judged as serious misconduct and may result in dismissal. I also understand that an Enhanced Disclosure will be sought in the event of my application being successful. 
Signature: 	
Date: 
If you submit this form via email, you are declaring that the information stated is true and accurate and will be required to sign the form at interview.                                                                                               




Outdoor Ambition is committed to safer recruitment practice to safeguard and promote the welfare of pupils we work with and expects all staff to share this commitment.  
 
An enhanced DBS check is required for all successful applicants. Safer recruitment and pre-employment checks will be undertaken before any appointment is confirmed. This will include online searches as part of our recruitment due diligence for all shortlisted candidates, in line with Keeping Children Safe in Education requirements.  
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