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JOB DESCRIPTION

	Post Title: Senior Domestic Abuse Practitioner
	

	Grade and Salary Scale: J SCP 25 – 27  
	

	Directorate and Service: Adult Social Care and Health, Access and Safeguarding 

	

	Responsible to: Domestic Abuse Strategic Lead 
	


Purpose of the Post:
Middlesbrough Council has a dedicated team of homelessness, housing and domestic abuse professionals that can offer in-house multi-disciplinary support to people with a range of support needs. It is recognised that many service users will have a complex mix of issues and are likely to need help in a number of support areas. Working with a multi-disciplinary approach this team aims to react quickly to those needs, developing risk assessments and support plans to address those needs appropriately. 
This post will work as part of a multi-disciplinary team at the Front Door of Children’s Services offering specialist domestic abuse information, and advice to partners, professionals, and families. The role will participate in multi-agency discussions at the Front Door to ensure that families experiencing or affected by domestic abuse receive the right support at the right time. it will inform decision making in relation to risk and promote an integrated whole family approach so victims, perpetrators and their children are directed to the most appropriate service(s) for support and intervention. 

Duties and Responsibilities:
1. To engage in a multi-agency discussion at the Front Door to ensure that children, young people, and families experiencing or affected by domestic abuse are offered needs led assessment, safety planning and support at the earliest opportunity. 
2. To apply professional judgement in relation to risk and offer domestic abuse expertise to aid informed decision making at the Front Door of Children’s Services. 

3. To direct referrals and develop pathway(s) so children, victims, and perpetrators are able to access the full range of provision offered by commissioned specialist domestic abuse services, and there is good linkage between them. 

4. To provide professional challenge and oversight to ensure an effective multi-agency information sharing process is initiated which links both children and adult safeguarding and builds on nurtures the internal and external resources of the whole family. 
5. To work alongside all existing operational protective multi-agency processes in relation to domestic abuse, including Multi-Agency Risk Assessment Conference (MARAC), Vulnerable, Exploited, Missing, Trafficked (VEMT), Operation Encompass and Multi-Agency Public Protection Arrangements (MAPPA). 

6. To work with a range of stakeholders and partners that engage children, young people, and their families affected by domestic abuse in order to improve outcomes using evidence-based practice. 

7. To work in an innovative and challenging way with stakeholders and partners to promote effective interventions which resolve issues of domestic abuse within families. 

8. To develop and maintain links with professional colleagues within the council and all statutory and voluntary sector organisations as appropriate, promoting an integrated whole family approach to domestic abuse. 

9. To maintain, update, and record accurate information on the appropriate management information systems. 

10. To work within and promote Middlesbrough Safeguarding Children procedures. 

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.

PERSON SPECIFICATION

For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion marked as Essential/Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
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PERSON SPECIFICATION 

	MIDDLESBROUGH VALUES
	Essential

X
	Desirable

X

	1. Being passionate about working for Middlesbrough Council with a commitment to meeting our values 
	X
	

	QUALIFICATIONS
	
	

	2. Professional qualification in relation to Social Work, Safeguarding or Stronger Families. 
	
	X

	3. Vocational training in relation to Domestic Abuse, which includes DASH risk assessment. 
	X
	

	KNOWLEDGE & EXPERIENCE
	
	

	4. Evidence of training in areas related to children, young people, and vulnerable adults.
	X
	

	5. Specialist knowledge of work and assessment with children, young people, vulnerable adults and families. 
	
	X

	6. Knowledge of the resources available to provide information, advice and guidance to children, young people, vulnerable adults and families. 
	
	X

	7. Knowledge of safeguarding guidance and procedures for children, young people and vulnerable adults. 
	X
	

	8. Understanding of domestic abuse issues, power and control and the complexity of issues prevalent when working with both victims and perpetrators. This should include knowledge of the broader impact domestic abuse can have on individuals, families, communities and response services. 
	X
	

	9. Worked in field directly or closely related with domestic abuse, and is familiar with best practice and recommended policy, including integrated whole family approach, change the last and trauma informed practice. 
	X
	

	10. Comprehensive experience of working directly with children, young people, families, and vulnerable adults where there are complex needs. 
	
	X

	11. Successful experience of partnership working and working within multi-agency settings. 
	X
	

	12. Experience of chairing meetings and following up agreed actions within a multi-agency environment. 
	
	X

	13. Proficient in the use of IT and MIS systems. 

	X
	

	14. Interpersonal skills in order to interact effectively with colleagues and agencies in a multi-agency setting. 
	X
	

	15. Evidence of commitment to own reflective professional practice and ongoing professional development. 
	
	X

	16. Understanding of the legislative, inspection and policy framework for Children and Adult Safeguarding. 
	
	X
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