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Redcar & Cleveland Borough Council believes in the dignity of all people and their right to respect and equality of opportunity.  We value the strength that comes with difference and the positive contribution that diversity brings to our borough.

The Council would strongly encourage all of our applicants to complete the equal opportunities monitoring form with their application so that we can assess our equality performance.  We are committed to being representative of the whole community that we serve. 

The monitoring information which we collect will enable us to ensure that our recruitment procedures are as fair and accessible as possible.  Data will be analysed to spot trends and remove barriers or target areas where our policies and practices can be improved to boost equal opportunity.

If you are concerned about how your data will be stored, accessed or shared, be reassured that it will be kept confidential at all times and in accordance with the General Data Protection Regulation (GDPR). Further information can be found in our Privacy Notice.

Completing equality monitoring form is not compulsory however, we would encourage you to complete it.  Although you are not obliged to answer every question, by doing so, it helps to ensure that best practice and equal opportunities are upheld and allows for any barriers to diversity to be highlighted and amended.  

We are committed to a policy of equality of opportunity in employment and aim to ensure that no job applicant or employee receives less favourable treatment on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.

	Job Title
	


	Age 
	Date of Birth 



Age



	Sex Assigned at Birth 
	Female 
(
Male

(
Prefer not to say 
(


	Gender Identity 
	Which of the following best reflects how you would describe your gender identity

Female 
(
Male

(
Other 
(
Prefer not to say 


(
If you would like to, please say how you describe your gender identity:



	Marital Status 
	Divorced 

(
Married/ Civil Partnership 
(
Separated 

(
Single 



(
Widowed 

(
Prefer not to say

(


	Sexual Orientation


	Which of the following best reflect your sexuality 
Bisexual 
(
Gay

(
Heterosexual 
(
Lesbian 
(
Other 

(
Prefer not to say 


(


	Disability 
	If you believe you may be disabled and may need any reasonable adjustments to be made in the recruitment and selection process or as part of your employment, please discuss this with the recruiting manager.

Yes

(
No

(
Prefer not to say


(

	
	If you tick yes, please indicate the impairment(s) that apply to you 

Physical Impairment

(
Sensory Impairment
(
Mental Health Condition

(
Long-Standing illness
(
Learning Disability/Difficulty
(
Other 


(
If you would like to please describe your impairment(s)
Can you confirm that you are applying for interview under the guaranteed interview

Yes

(
No
(


	Religion/Belief 
	How would you describe your religion or belief:

Atheist 



(
Christian 

(
Buddhist


(
Jewish


(
Hindu 



(
Muslim


(
Sikh



(
Other 


(
Prefer not to say 

(


	Ethnic Origin:

	White:
	Mixed/ Multiple Ethnic Background:

	British
	(
	White and Black Caribbean
	(

	English
	(
	White and Black African
	(

	Irish
	(
	White and Asian
	(

	Northern Irish
	(
	Any other mixed/ multiple ethnic background
	(

	Scottish
	(
	

	Welsh
	(
	Chinese or Other Ethnic Group:

	Gypsy or Irish Traveller
	(
	Chinese
	(

	Roma
	(
	Arab
	(

	Any other white background
	(
	Other Ethnic Group
	(

	
	
	
	

	Black/ African/ Caribbean or Black British
	
	Asian or Asian British
	

	Caribbean
	
	Indian
	(

	African
	(
	Bangladeshi
	(

	Any other Black African Caribbean or Black British background
	(
	Pakistani
	(

	
	(
	Any other Asian/Asian British background
	(

	Prefer not to say 
	(
	
	

	
	

	Data protection: We treat personal data collected for reviewing equality of opportunity in recruitment, selection and, if relevant, employment within our organisation in accordance with our data protection policy.

I give my consent to Redcar & Clevland Borough Council processing the data supplied in this form for the purpose of equality, diversity and inclusion (EDI) monitoring in recruitment and selection, and if relevant, employment within the organisation. I acknowledge that my application will be treated the same whether or not I complete this form. I understand that I may withdraw my consent to the processing of this data at any time.



	Applicants Signature 
	
	Date 
	


Redcar & Cleveland Borough Council


Equalities Monitoring Form
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