Durham Gilesgate Primary School

Job Description


Name:

Post Title:		Communication Support Worker (Senior Specialist Support Worker)
			
Salary Grade:		Grade 8


Relevant to this Post:

Disclosure & Barring Service: Subject to DBS Enhanced disclosure


This organisation is committed to safeguarding and promoting the welfare of children/young people and expects all staff to share this commitment. 

The post holder will have a commitment to and an understanding of safeguarding issues, policies and practices in relation to the post.  

Responsible to:	Headteacher and School Governing Body

Commitment:		To be committed to raising standards
To work with the Headteacher and all staff to develop an effective school
To work with the SENCO and colleagues from the Deaf and Hearing Support Service to ensure seamless provision
To work with teachers to support teaching and learning; providing specialist support to the teacher in an aspect of the curriculum, age range or additional needs.

Description of Role:
· Currently the role is to provide communication/signed support to deaf students within Durham Gilesgate primary School



The Main Duties of the Post:


Key duties:

Curriculum Access and Progress

· facilitate curriculum access for deaf learners including those who are using sign as a means of communication
· develop and adapt materials and the delivery of curriculum content to enable access to deaf learners
· monitor, assess and report on curriculum access and progress
· contribute towards mainstream and specialist curriculum planning 
· Support pupil access arrangements for exams and tests 
· Escort and supervise pupils on educational and out of school activities when appropriate 
· support pupils in social and emotional well-being, reporting any problems to the teacher as appropriate
· ensure familiarity with pupils’ individual needs, programmes and required strategies
· participate in the ongoing evaluation of pupils’ support programmes

Promoting Language and Communication Development
· Supplement and support input from the Teacher of Deaf Children and Young People to develop language and communication by working closely with the child, family and/or setting as appropriate
· Work independently to plan and deliver specialist programmes of direct support for the child, family, or settings as directed by Teacher, Teacher of Deaf (TOD) or SALT
· Prepare appropriate materials to support communication and language development and/or to enable curricular access
· Observe, assess and report on the development of communication skills as directed by TOD
· Where appropriate share information on communication approaches

Inclusion
· promote a positive view of Deafness and differences in culture.
· facilitate communication between deaf pupils and hearing peers and adults by using BSL, Sign Supported English and English 
· Provide communication support for staff, pupils and parents in a variety of situations.
· promote and support the social and emotional welfare of learners and the achievement of the desired outcomes for children 
· facilitate communication for deaf children participating in extra-curricular and out of school activities

Training 
· participate in training and development activities as necessary to ensure up to date knowledge and skills and share as appropriate with the team

Working in a Team
· liaise effectively with mainstream teaching staff and Sensory Team staff
· work in a multi-disciplinary, multi-agency manner and attend meetings as required

General


1. Establish and maintain relationships with families, carers and other adults, e.g. speech therapists 
2. Supervise the work of trainees if appropriate
3. Prepare and present displays 
4. Supervise individuals and groups of pupils throughout the day, including supervision in the classroom, playground and dining areas 
5. Assist pupils with eating, dressing and hygiene, as required, whilst encouraging independence   
6. Be involved in planning, organising and implementing individual development plans for pupils (such as Individual educational plans), including attendance at, and contribution to, reviews
7. Work with pupils not working to the normal timetable.
8. Have knowledge of and compliance with policies and procedures relevant to child protection and health and safety, as well as all other school policies.
9. attend staff meetings as required 
10. undertake other duties appropriate to the post 



