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Post title: 	Rowing Club Lead (St Leonard’s Boat Club)
Grade: 	Grade G 
Reports to: 	Assistant Headteacher for Personal Development

Job Purpose
To lead, develop and deliver a high-quality rowing programme within St Leonard’s Boat Club, acting as a positive role model and ensuring safe, inclusive and ambitious participation for students. The postholder will take day-to-day responsibility for rowing sessions and club organisation, supervise paid and volunteer coaches, and work closely with parents/carers and Trust partners to sustain and grow rowing provision both within the school and across other Trust schools.

Main Duties and Responsibilities
· Programme Delivery and Development
· Plan, deliver and evaluate high-quality rowing sessions across on-water rowing, ergometer training and land-based strength and conditioning for pupils of different ages, abilities and levels of experience.
· Lead the delivery of rowing within the school curriculum as well as through extracurricular provision.
· Extend and coordinate rowing opportunities for students across other Trust schools, supporting wider participation and progression pathways.
· Lead the day-to-day running and development of the rowing club, including seasonal training plans, progression pathways from beginner through to competitive crews, and the promotion of rowing across the school and Trust.
· Coaching and Workforce Management
· Recruit, supervise and support paid and volunteer coaches, ensuring high standards of delivery, safeguarding and professionalism.
· Coordinate coaching rotas and provide ongoing guidance, development and quality assurance of coaching provision.
· Competition and Performance
· Prepare crews and individual rowers for regattas, fixtures and competitions, and attend early morning, evening and weekend sessions/events as agreed.
· Support competition and training logistics, including entries, transport arrangements, supervision, equipment loading and safe staffing.


· Student Experience and Culture
· Maintain an orderly, safe and purposeful environment in which students can rapidly progress and participate with confidence.
· Promote positive values, attitudes, commitment and good behaviour, acting as a strong role model for students within the club.
· Contribute to the recruitment, retention and development of students within the club and support wider school sport and enrichment where appropriate.
· Monitoring and Reporting
· Monitor attendance, progress and performance of individuals and groups, maintaining accurate records and reporting to relevant school leaders as required.
· Parental and Stakeholder Engagement
· Liaise sensitively and effectively with parents/carers, building strong relationships to support student participation, wellbeing and performance.
· Work collaboratively with school staff, volunteers, external clubs/organisations and Trust partners as agreed with the Assistant Headteacher.
· Fundraising and Sustainability
· Lead and coordinate fundraising initiatives to support the sustainability and development of the boat club.
· Identify and pursue sponsorship, grants and partnership opportunities to enhance provision and access to rowing.
· Equipment and Operations
· Oversee the day-to-day management, safe storage and basic maintenance checks of boats, blades, ergometers, launches and safety equipment, escalating repairs or concerns promptly.
· Health, Safety and Compliance
· Comply with Health and Safety policies and procedures, including dynamic and written risk assessments, weather and water condition checks, safeguarding procedures, emergency arrangements, and British Rowing regulations and guidance.







Additional Information
Engage in promoting the values and acting as a role model for the Trust.
Be aware of and comply with equal opportunities, health and safety, safeguarding and all other Trust policies at all times.
Comply with the principles and requirements of the General Data Protection Regulation and the Data Protection Act 2018 in relation to the management of the Trust’s records and information; respect the privacy of personal information held by the Trust; comply 
with the principles and requirements of the Freedom of Information Act 2000; comply with the Trust’s information security standards; and use Trust information only for authorised purposes.
This role will normally involve a flexible working pattern, including some early mornings, evenings, weekends and travel to competitions/training venues, as agreed.

The duties and responsibilities highlighted in the job description are indicative and may vary over time. The job description is not intended to be an exhaustive list of all duties and responsibilities that may be required.
The jobholder will be expected to carry out such professional tasks as are commensurate with the duties and responsibilities of the post.

























Person Specification
	Factors
	
	Essential
	
	Desirable

	Qualifications & Training
	E1


E2





E3
	5 GCSEs A*-C in English and Maths (or equivalent)

British Rowing Level 2 qualified (or equivalent) or able to demonstrate relevant coaching experience and willingness to work towards the qualification

Current First Aid qualification or willingness to obtain before appointment
	D1


D2
	Strength and Conditioning qualification/training

Safeguarding training specific to children in sport

	Experience
	E4




E5




E6
	Experience of coaching rowing, physical training or a closely related sport to children/young people or mixed-ability groups

Experience of effective team working and working positively with staff, volunteers and/or parents

Experience of organising or supporting regatta, fixture or competition attendance and related logistics
	D3



D4


D5



D6
	Experience in a school, academy or junior club setting

Experience of successful coaching at club level

Experience of developing participation and progression pathways

Knowledge and understanding of local, regional and national organisations supporting rowing

	Skills
	E7



E8



E9


E10


E11


E12
	Ability to plan and deliver safe, engaging rowing sessions on water, ergs and land training

Able to comply with health and safety policies, risk assessments and British Rowing guidance

Ability to monitor progress and maintain appropriate records

Ability to build and maintain effective working relationships

Excellent written and verbal communication skills

Ability to motivate and form meaningful relationships with young people
	D7




D8
	Competence in basic equipment care and boat/erg maintenance checks

Ability to support strength and conditioning for rowers

	Personal Attributes
	E13



E14


E15

E16
	Committed to developing rowing within the club and widening participation

Strong understanding of safeguarding and pupil welfare

Punctual and reliable

Flexible, collaborative and calm under pressure
	
	

	Special Requirements
	E17


E18


E19




E20



E21
	A commitment to safeguard the welfare of children

Compliance with data protection principles

Compliance with Equal Opportunities Policies, the Trust/school Code of Conduct, and all other Trust/school policies

Compliance with health and safety policies, rules and regulations

To uphold the Catholic ethos of our schools
	D9




D10
	Willingness to work flexibly, including some early mornings, evenings, weekends and travel

Full driving licence and/or experience of transporting equipment/trailers (where relevant)
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