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CHILDREN’S SERVICES

PERSON SPECIFICATION

POST TITLE:		Teacher (Westoe Crown Primary) 

GRADE:		MPS

	
	ESSENTIAL 
	DESIREABLE
	METHOD OF ASSESSMENT

	Educational Attainment
	· Degree status or equivalent
· Qualified Teacher Status

	· Evidence of recent further professional development in the areas pertaining to the post 

	· Application form
· Certificates


	Work Experience
	· Evidence of good / outstanding teaching in a primary school
· Experience of teaching in KS1 or KS2 (whole class experience)

	· Involvement in school, strategic and/or subject co-ordination
· Evidence of involvement in extra curricular activities / wider life of the school

	· Application form
· Interview
· References 

	Knowledge/
Skills/
Aptitudes
	· Effective use of interactive whiteboard and a range of technology 
· Excellent verbal and written communication skills.
· Evidence of using effective positive behaviour management

	· Evidence of effective marking and feedback
	· Application form
· Interview
· References 


	Disposition
	· Understanding / enthusiasm for Primary Education
· Able to form good relationships with children, parents and staff
· Flexible approach to work
· Committed to the principles of equality and diversity
· A desire to work with parents and to promote the school within the community

	· A willingness to take extra curricular activities
· A desire to work as part of a team of professionals
	· Interview 
· References 

	Circumstances
	· Enhanced clearance from the Disclosure and Barring Service
	
	· DBS check



South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

Date: 14.09.26


Teacher (Westoe Crown Primary School) PS – 14.09.26

image1.jpg
South Tyneside Council




