



DURHAM COUNTY COUNCIL

Sugar Hill Primary School

Sheraton Road

Newton Aycliffe

DL5 5NU
Address:…………………. …………………………………………………………….. 
Tel. No. 01325 300334………………………………………….  
 HEADTEACHER
Salary: Group:  3   ……………………..  LPR L17 – L23 (£76,772 - £88,951)……………………..    
N.O.R. 409 (+ 39 Nursery)
Required for 1 January 2027.

Due to the retirement of the current postholder, the Governors of Sugar Hill Primary School seek to appoint an inspirational, experienced and highly motivated teacher, with significant senior management experience. 

The successful candidate will be:

· An experienced leader with integrity, enthusiasm, and courage and with high expectations of staff and children.

· A resilient leader who is committed to rigorously instilling the highest standards for all members of our school community, so the children get the very best education and staff are supported in their professional development.

· A Headteacher who can maintain our current high standards of behaviour.

· A strategic thinker with the vision and passion to drive forward curriculum, ensuring the highest levels of teaching and learning.

· An inspiring leader making sure our children leave Sugar Hill Primary School as mature, rounded, resilient individuals, ready for the next steps in their education.

· A caring leader with the understanding of how to support and nurture the wellbeing of children and staff in our school.

· An outstanding communicator who has the ability to maintain a strong and cohesive wider school community.

In return, we offer:

· Children who actively contribute to the school’s vibrant and diverse culture.

· Hard working, talented, motivated and dedicated staff who like to lead their curriculum areas both inside and out of the classroom.

· Support from our very proactive governors, the Local Authority and the school community.
We highly recommend that you visit our school so that you can get a feel for Sugar Hill Primary School before applying. To arrange a visit please contact the school office.
Further information about our school can be found on our website - 
https://www.sugarhill.durham.sch.uk
"

https://www.sugarhill.durham.sch.uk


OUR COMMITMENT TO SAFEGUARDING

Durham County Council is committed to safeguarding and promoting the welfare of children, young people, and vulnerable adults.  We expect all employees and volunteers to share this commitment.  This role is exempt from the Rehabilitation of Offenders Act 1974 and therefore if successful in your application, an Enhanced Disclosure and Barring Service (DBS) check will be sought, inclusive of a check of the Children’s Barred List due to the position working in regulated activity.  Applicants should be aware that the DBS check will disclose both spent and unspent convictions, cautions, reprimands, and warnings, in line with current legislation and will confirm whether an individual is barred from working with children, adults, or both.

EQUALITY, DIVERSITY, AND INCLUSION

We are a proud equal opportunities employer and believe a diverse workforce brings fresh ideas and drives service improvement.  We welcome applications from everyone and make employment decisions based on skills and ability.  As a Disability Confident Leader, we actively encourage applications from disabled and neurodivergent people and offer support throughout the recruitment process.
Completed application forms should be returned to EDGS.Administration@durham.gov.uk.

Closing date for receipt of applications:  Sunday 4 October 2026 11:59pm 

……………………………………………  
Interviews: Thursday 22 October 2026

Rachel Farnham


Corporate Director of Children and Young People’s Services

