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St Mary’s Catholic School

                                                   Teacher of Biology (Maternity Cover)
                                                                     Job Description

Main or Upper Pay Range
Reporting to: Head of Department 
As with all appointments at St Mary’s Catholic School, we seek teachers who are passionate about providing an excellent, holistic education for young people and who are committed to promoting and supporting the school’s distinctive Catholic/Christian mission and ethos

Job Purpose

To provide high‑quality Biology  and Science teaching that enables all students to achieve their full potential, to contribute to the continued development of the Science Department, and to support the academic and personal growth of all students in line with our Catholic ethos. 

Teaching Responsibilities
• Deliver appropriate and engaging Biology teaching in accordance with the duties of a standard scale teacher.
• Teach students according to their individual educational needs, ensuring lessons are well‑planned, well‑structured and appropriately differentiated.
• Use a range of teaching and learning strategies that promote curiosity, independence and a love of Science.
• Set, assess and record work regularly, ensuring that feedback supports student progress and meets school and departmental expectations.
• Maintain high standards of classroom behaviour, punctuality, and student conduct in line with school policies.
• Ensure that literacy, numeracy and effective use of ICT are embedded within the Biology curriculum.
Curriculum Responsibilities
• Plan, review and develop schemes of work in Biology in line with the National Curriculum, examination requirements, and departmental policies.
• Prepare high‑quality teaching materials and resources that inspire students and support outstanding learning.
• Contribute to ongoing curriculum development to ensure that Biology remains relevant, ambitious and enriching.
• Organise and support enrichment opportunities and extra-curricular activities such as clubs, competitions, visits or workshops that develop students’ interest and understanding beyond the classroom.
• Contribute to whole‑school curriculum planning where appropriate.

Student Care, Progress and Achievement

• Ensure assessments are regular, thorough and consistent with school and departmental policies.
• Monitor, evaluate and track student progress, using this information to adapt teaching and support strategies.
• Develop and implement strategies to meet the needs of all learners, including high attainers, those requiring additional support, and students with SEND.
• Uphold and monitor equality of opportunity within the classroom, ensuring fair access and high expectations for all students.
• Provide written and oral reports, references and feedback to students, parents and colleagues as required

Resource Management

• Assist in managing the resources and equipment within Biology and the wider Science Department.
• Ensure Health and Safety procedures are followed at all times, particularly within laboratory settings.
• Contribute to the effective and efficient use of departmental resources.
Management and Communication
• Attend departmental, whole‑school and parents’ meetings as appropriate.
• Communicate effectively with parents, colleagues and outside agencies where necessary.
• Support the wider development and improvement priorities of the school.

Pastoral Responsibilities

• Act as a Form Tutor, carrying out associated duties to support students’ personal development, wellbeing and academic progress.
• Monitor pupil attendance, attitudes to learning and progress, ensuring that follow‑up actions and interventions are implemented and recorded.
• Contribute to the PSHE, RSE, IAG, citizenship and pastoral programmes in line with school policy.
• Uphold and apply the school’s behaviour expectations consistently so that effective learning can take place.
• Understand and follow the school’s Safeguarding Policy and report concerns promptly to designated staff.
Additional Responsibilities
• Participate in supervisory duties as required.
• Engage actively in the Appraisal process and commit to ongoing professional development.
• Support the Catholic mission, ethos and policies of the school, acting as a positive role model for students and staff.
• Promote positive relationships, respectful behaviour and a professional demeanour at all times.
• Comply with the school’s Health and Safety procedures and complete risk assessments as appropriate.
• Undertake any additional reasonable duties requested by the Headteacher or delegated manager.
General Notes
This job description indicates the main duties and responsibilities of the post but is not an exhaustive list. Duties may vary over time, and employees may be required to undertake tasks of a similar level that are not listed above.

St Mary’s Catholic School is committed to safeguarding and promoting the welfare of children and young people. The school is also committed to making reasonable adjustments for staff with disabilities or those who develop long‑term health conditions.


