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L1 £51,773 - L6 £58,569Deputy Executive Head Teacher

Required from January 2027 
Permanent 
Full time 

Do you have the experience, drive and commitment to support the Executive Head Teacher in providing visible, values-led leadership across our Federation of Nursery Schools?
 
Borough Road Nursery School and George Dent Nursery School are the two stand-alone local authority-maintained nursery schools in Darlington. Both nurseries have a long history of providing high-quality Early Years education that responds to the needs, interests and uniqueness of every child.
 
The Governing Body is seeking an experienced and inspirational Deputy Executive Head Teacher with a deep-rooted commitment to early childhood education. This post is to work across both nursery schools and has a two-day-per-week teaching commitment.
 
This role is ideal for an experienced leader or an aspiring Deputy Head with a strong background in a comparable senior leadership position. The successful candidate will ideally bring significant responsibility for Early Years, a deep understanding of the Early Years Foundation Stage, and a proven track record of delivering high-quality, play-based learning across the school. They will work collaboratively with the SENDCo to support effective, inclusive provision, and must be deeply committed to safeguarding and promoting the welfare of children while ensuring all staff share this dedication.

If this is the next step for you, come and see us! The Governing Body would be delighted to hear from you. Visits to the Federation are actively encouraged. To arrange a visit, please call either of the school offices on 01325 380785 (Borough Road) 01325 380802 (George Dent). 


Application packs are available from Borough Road Nursery School – Please email: adminbr@darlingtonnurseryschools.org.uk


Completed application forms should be sent to the Federation’s HR department:
HR@afterathena.co.uk

Closing Date: Monday 28th September 2026 12pm noon
Shortlisting: Wednesday 30th September 2026
Interviews: Friday 9th October 2026
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September 2026



Dear Applicant,

Appointment of Deputy Executive Head Teacher

Thank you for the interest you have shown in the post of Deputy Executive Head Teacher. 

Set in stunning town centre locations, both nursery schools benefit from excellent facilities which provide bright, spacious, custom-designed learning environments. Both enjoy spectacular gardens, offering a haven of adventure and exploration for children. With over 200 years of collective schooling experience, the nursery schools are at the forefront of innovative early years education. 

The Governing Body is looking for a truly inspirational Deputy Executive Head Teacher who will invest their time in two wonderfully unique nursery schools and will put their own mark on our children, staff and schools.

The successful candidate should possess warmth and energy. They will have a clear vision as how to deliver high-quality provision within the Nursery setting, meeting the needs of all our children and their families.

Our two schools have children who are happy and creative learners; staff and governors who are enthusiastic, welcoming and highly motivated; strong and effective links with parents, the community and a wide variety of outside agencies.

The attached job description and person specification provide more details about the role. You are warmly welcome to visit both of our schools to meet staff and children and tour our inclusive learning environments. Informal visits can be arranged through both school offices.

I would like to thank you again for your interest in the post and I look forward to receiving your application.

Yours sincerely


Stephen Harker
Chair of Governors
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JOB DESCRIPTION


	POST TITLE 

	DEPUTY EXECUTIVE HEAD TEACHER

	GRADE


	LEADERSHIP SCALE POINTS 
L1 £51,773 - L6 £58,569


	REPORTING RELATIONSHIP

	EXECUTIVE HEAD TEACHER AND THE GOVERNING BODY OF THE FEDERATION OF DARLINGTON NURSERY SCHOOLS 

	JOB PURPOSE 

	


· To work with the Executive Head Teacher to provide professional, values-led leadership across Borough Road Nursery School and George Dent Nursery School, securing continuous improvement and high-quality education for every child;
· To promote a learning community that values childhood, celebrates play, welcomes creativity and recognises each child’s uniqueness;
· Part of your duties as a Deputy Executive Head Teacher will include a timetabled teaching commitment of two days per week across the Federation, on days to be confirmed;
· To work closely with the Executive Head Teacher to support curriculum delivery and implementation of the curriculum across both schools; and to work collaboratively with the SENDCo;
· Flexibility within the role is essential due to the small size of the Federation. 

MAIN DUTIES/RESPONSIBILITIES

In addition to the requirements set out in the current School Teachers’ Pay and Conditions Document, the Deputy Executive Head Teacher is responsible for setting and maintaining high standards in the following areas:

Strategic Leadership 

1. Work with the Executive Head Teacher and Governing Body to develop and communicate a clear strategic direction for both nursery schools.
2. Drive rigorous self-evaluation, school improvement planning and quality assurance across both schools.
3. Maintain current knowledge of relevant local and national developments affecting nursery schools and Early Years education.
4. Embed the Federation’s ethos and vision in leadership decisions, curriculum development and day-to-day practice.

Teaching and Learning

1. Model exemplary Early Years practice through high-quality, play-based teaching, assessment and inclusive provision across both nursery schools.
2. Work with the Executive Head Teacher and colleagues to monitor, evaluate and improve the quality of teaching and learning and maintain readiness for inspection.
3. Teach for two days each week across the Federation, bringing fresh energy and enthusiasm to the classroom environment.
4. Create an inspiring culture of high expectations, professional reflection, support and constructive challenge across both nursery schools.
5. Champion equality, diversity and inclusion and ensure that all children can participate, belong and achieve.
6. Use appropriate assessment information and evidence to evaluate provision, monitor children’s progress and identify priorities for improvement.
7. Promote children’s engagement, independence, creativity, confidence, self-worth and respectful relationships.
8. Promote children’s spiritual, moral, social and cultural (SMSC) development, including British Values.

Leadership and People Management 

1. Provide visible, approachable and consistent leadership across both schools and support the professional development and welfare of staff.
2. Implement positive strategies that encourage high standards of behaviour and attendance.
3. Contribute to performance management and work with colleagues to monitor, evaluate and improve teaching standards across both nursery schools.
4. Address areas for improvement promptly, fairly and in accordance with the Federation’s policies and procedures.
5. Support staff through organisational change, fostering a culture of resilience, collaboration, and continuous improvement.
6. Participate actively in the postholder’s own performance management and continuing professional development.
7. Implement policies and foster equality of opportunity in line with the Equality Act 2010.

Teacher Standards

1. Maintaining high expectations for teaching and children’s progress.
2. Ensuring subject knowledge and pedagogical skills are current.
3. Supporting professional development and reflective practice.

Operational and Resource Management 

1. Support the Executive Head Teacher in the effective management of the Federation’s resources and budgets within the policy framework established by the Governing Body.
2. Support the effective day-to-day management and organisation of both nursery schools and deputise for the Executive Head Teacher as required.
3. Contribute to the effective deployment and review of staffing, accommodation and other resources to support educational standards, children’s achievement, operational effectiveness and value for money.

Partnership and Communication

1. Provide appropriate advice and information to the Executive Head Teacher and Governing Body to support effective oversight and decision-making.
2. Promote the Federation’s ethos and vision, including its commitment to childhood, play, creativity, respectful relationships and partnership with families.
3. Build and maintain strong relationships with other nursery providers to support professional learning and the sharing of effective practice.
4. Represent and promote the Federation positively and develop productive partnerships with relevant stakeholders.
5. Build and maintain strong, respectful relationships with children, parents and carers, staff, governors, partner agencies and the wider community.
6. Maintain effective communication across the Federation and contribute appropriately to external communications.

Safeguarding 

1. Promote and safeguard the welfare of children and contribute to consistent, robust and child-centred safeguarding practice across both nursery schools in line with Keeping Children Safe in Education.
2. Support compliance with statutory duties, including safeguarding, safer recruitment, equality, Health and Safety and data protection / UK GDPR.
3. Promote a culture of vigilance, professional curiosity and child-centred decision-making.

These duties are neither exclusive nor exhaustive, and the post holder will be required to undertake other duties and responsibilities, which the Governing Body may determine.

THE ORGANISATION IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN AND EXPECTS ALL STAFF TO SHARE THIS COMMITMENT. 

THE SUCCESSFUL APPLICANT WILL BE SUBJECT TO FULL ENHANCED DBS CHECK FOR REGULATED ACTIVITY AND SAFER RECRUITMENT PROCESSES BEFORE AN OFFER OF APPOINTMENT IS MADE – AND THESE WILL BE SUBJECT TO RECHECKING AS APPROPRIATE.
Date: September 2026
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PERSON SPECIFICATION

	
Criteria No.
	Attribute
	Essential
(E)
	Desirable
(D)

	
	Qualifications & Education
	
	

	1
	Qualified Teacher Status.
	E
	

	2
	A recognised leadership qualification, such as an appropriate NPQ.
	
	D

	3
	Recent professional development activities focussed on Early Years education, with a commitment to continuing professional development.
	E
	

	
	Experience & Knowledge
	
	

	4
	Successful previous experience in a senior leadership role, ideally with significant responsibility for Early Years.
	E
	

	5
	Substantial successful teaching experience in Early Years, with evidence of exemplary classroom practice.
	E
	

	6
	Experience of successful Early Years curriculum leadership, including monitoring, evaluating and target setting.
	E
	

	7
	A clear vision for Early Years education and a strong understanding of the needs of all children, including those with special educational needs and disabilities, underpinned by detailed and current knowledge of the Early Years Foundation Stage and effective play-based pedagogy.
	E
	

	8
	Experience of Ofsted inspection and post-inspection improvement activity.
	E
	

	9
	Experience of developing, motivating and supporting staff.
	E
	

	10
	Experience of leading improvement, self-evaluation and quality assurance.
	E
	

	11
	Experience of monitoring and evaluating staff and children’s performance and supporting, challenging and intervening as appropriate.
	E
	

	12
	Experience of successful implementation of change management.
	E
	

	13
	Experience of leadership across more than one school or setting.
	
	D

	14
	Experience of successful partnership working with families and other stakeholders.
	
	D

	
	Skills
	
	

	15
	An exemplary Early Years practitioner who can model excellent teaching and learning while fulfilling a two-day-per-week teaching commitment.
	E
	

	16
	Ability to analyse data from a wide variety of sources and solve complex problems.
	E
	

	17
	Current knowledge and understanding of issues affecting education, particularly Early Years, safeguarding and SEND.
	E
	

	18
	Strong understanding of school self-evaluation, improvement planning and quality assurance.
	E
	

	19
	Ability to communicate clearly and unambiguously to a range of audiences, together with an ability to negotiate at all levels.
	E
	

	20
	Proven inspirational leadership qualities and the ability to build, support and work within high-performing teams across school.
	E
	

	21
	Experience of supporting senior leadership in the effective management of school resources and budgets in line with governing body policies.
	E
	

	22
	Ability to articulate a strategic vision, inspiring others to deliver successful outcomes. 
	E
	

	
	Personal Attributes
	
	

	23
	Consistently demonstrate exceptional integrity and ethical standards.
	E
	

	24
	Ability to inspire the loyalty and confidence of children, staff, parents, governors and others.
	E
	

	25
	Ability to create an exceptional positive ethos within the organisation which is recognised by staff, children, parents, governors, outside agencies and the wider community.
	E
	

	26
	Commitment to own personal development.
	E
	

	
	Special Requirements
	
	

	27
	Flexibility, mental resilience and well-developed self-management skills in order to meet the demanding nature of the role.
	E
	

	28
	Ability to form and maintain appropriate relationships and personal boundaries with children.
	E
	

	29
	Emotional resilience in working with challenging behaviours and attitudes to use of authority and maintaining discipline.
	E
	

	30
	Willingness to undergo all required checks, including enhanced DBS and Section 128 checks where applicable.
	E
	

	31
	A strong commitment to safeguarding children and proven knowledge of Keeping Children Safe in Education (KCSIE).
	E
	

	32
	Experience of leading safeguarding within an educational setting, with appropriate DSL accreditation.
	
	D

	33
	Commitment to championing equality, diversity and inclusion and promoting an inclusive culture across both nursery schools.
	E
	




Issues arising from references will be taken up at interview. All appointments are subject to satisfactory references and pre-employment checks in line with safer recruitment guidelines.

The Governing Body is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. Successful applicants will be required to obtain an Enhanced Check with Children’s Barred List from the Disclosure and Barring Service
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