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                                                 Job Description

	Post Title:
	Class Teacher Early Years Unit (0.5)

	Payscale:
	MPS 1-6

	Responsible to:
	Headteacher

	Job Purpose:
	To be a member of the teaching team and take responsibility for the planning, delivery and evaluation of high-quality teaching and learning within the Early Years Foundation Stage. Working as part of a combined Nursery and Reception unit, the postholder will work collaboratively with a job-share and wider EYFS team to provide a consistent, nurturing and inclusive learning environment in which all children are supported to achieve their full potential. 



Main Responsibilities:

Provide high-quality, developmentally appropriate teaching across the Early Years, in line with the EYFS Statutory Framework and school curriculum. Develop engaging indoor and outdoor provision that promotes independence, curiosity and challenge. Support children's communication, personal, social and emotional development, early literacy, phonics, mathematics and physical development. Use children's needs, interests and assessment to inform planning and adapt provision, including for children with SEND. Work collaboratively with the EYFS team to ensure consistency, progression and effective transition across Nursery, Reception and Year 1.

Teaching and Learning

· Observe and assess children effectively to develop an accurate understanding of their learning and development.
· Identify children's strengths, interests and next steps and use assessment to inform planning.
· Maintain accurate and purposeful assessment records.
· Monitor children's progress and identify where additional support or intervention may be required.
· Work closely with the SENDCo and other professionals to support children with additional needs.
· Share assessment information effectively with the job-share partner and wider EYFS team.
· Establish an effective, professional working partnership with the job-share teacher.
· Share responsibility for planning, teaching, assessment and provision.
· Maintain clear communication and effective handover between working days.
· Share relevant information about children's learning, progress, behaviour, wellbeing and individual needs.
· Ensure consistent approaches to routines, expectations, behaviour and teaching across the week.
· Share appropriate responsibilities for parent meetings, reports, events and other professional duties.
· Promote an inclusive environment where every child is valued, respected and supported.
· Work with the SENDCo and other professionals to implement appropriate strategies and support.
· Adapt teaching, resources and provision to enable all children to participate and succeed.
· Promote children's physical, emotional and social wellbeing.
· Maintain a safe, secure and stimulating learning environment.
· Report safeguarding or welfare concerns promptly in line with school procedures.
· Support the school's vision, values and commitment to inclusion and high-quality education.
· Work collaboratively with colleagues, parents, carers and external professionals.
· Contribute to staff meetings, professional development and school improvement activities as appropriate to the role and working pattern.
· Keep up to date with developments in EYFS practice and statutory requirements.
· Reflect on practice and contribute to the ongoing development and improvement of EYFS provision.
· Follow all school policies and procedures, including those relating to safeguarding, health and safety, confidentiality and data protection.
· Undertake other reasonable duties appropriate to the post, as directed by the Headteacher.
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