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 Known Risks Referral Form 
Occupational Health (OH)


This form must be completed by managers to identify known risks associated with a post. It should be completed as part of the recruitment process and whenever significant changes to the role, work environment, or duties may affect employee health.

If you answer Yes to any question, the form should be submitted to Occupational Health (OH) for assessment, together with any relevant risk assessments. Please provide sufficient detail to enable OH to determine any required health surveillance, fitness for work assessment, or workplace adjustments.

For advice on completing this form, contact Occupational Health on 01325 406377.

	Job Title

	CCTV & Security Control Centre Manager

	Service Group/ School/Department
	ENVIRONMENT, HIGHWAYS and COMMUNITY SERVICES GROUP

	In the course of their work this employee;
	YES / NO

	A) Is required to work with asbestos
	No

	B) May be exposed to lead or lead based products
	No

	C) Is at risk from noise that might affect their health
	No

	D) Will be exposed to vibration
	No

	E) Required to undertake night working
	No

	F) Is exposed to hazardous substances as detailed overleaf
	No

	G) Is required to drive for work purposes
	Yes

	Is required to drive a vehicle over 3.5 tonne
	No

	H) Is required to work in a confined space
	No

	I) Is required to operate any construction plant
	No

	J) Is required to undertake manual handling of inanimate objects or moving and handling of people. 
	No

	K) May be exposed to biological hazards i.e. leptospirosis, BBV etc. 
	No

	L) In the course of their work this employee is required to work at height on a regular basis for periods of time 
	No

	M) Is required to undertake Lone Working
	No

	N) Is required to Control Traffic
	No

	O) Is required to enter, monitor, or work alongside bodies of water
	No

	P) Is required to work with Display Screen Equipment
	Yes

	Q) Are there any known workplace factors that could increase the risk of work-related stress?
	No

	Other – Please specify  



As the manager of this post, I declare that the details above are an accurate reflection of the risks associated with this post
	Name

	Chris Knox
	Date
	21/09/2026

	Signature

	




Explanatory Notes
A) ASBESTOS
Employees required to undertake asbestos work must be under suitable medical surveillance. Medical surveillance helps identify any health conditions that may affect an employee's fitness to carry out asbestos work, including the use of respiratory protective equipment (RPE), and monitors for signs of asbestos-related ill health.
 
B) LEAD
Employees liable to be exposed to lead must be under suitable medical surveillance where the exposure to lead is likely to be significant. 

C) NOISE
Health surveillance hearing checks must be provided for employees who are likely to be regularly exposed above the upper exposure action values, or at risk for any reason e.g. they already suffer from hearing loss or are particularly sensitive to damage. Ideally health surveillance should start before people are exposed to the noise (i.e. new starters or those changing jobs) to give a baseline. 

D) VIBRATION 
Health surveillance should be provided for employees exposed to hand-arm vibration above the Exposure Action Value (EAV) of 2.5 m/s² A(8) (100 points), or whole-body vibration above the EAV of 0.5 m/s² A(8), and for employees diagnosed with HAVS or chronic back pain, regardless of exposure level.

Employees exposed below the EAV should be referred to Occupational Health for a baseline assessment to identify any existing health conditions that may affect their ability to work with vibration. Risk assessment findings may determine that ongoing health surveillance is not required.

E) NIGHT WORK 
Employees are offered a health assessment before commencing night work. This assessment takes account of any existing medical condition or ongoing medical treatment which may affect whether the individual is suitable for night work.

F) HAZARDOUS SUBSTANCES
Exposure to respiratory sensitisers, hazardous dusts, fumes, gases or vapours with the potential to cause occupational lung disease. Employees must be referred to Occupational Health for assessment and health surveillance. Exposure to substances with the potential to cause occupational skin disease or skin sensitisation. Employees must be referred to Occupational Health for assessment and health surveillance.

G) DRIVERS
Required to drive for work purposes – Required to complete driver health screening questionnaire on pre-employment, ongoing driver risk profiles and declarations. 
Over 3.5tonne - Required to complete driver health screening questionnaire on pre-employment, ongoing driver risk profiles and declarations. Driver medicals completed in line with DVLA License renewal requirements. 

H) CONFINED SPACES
Where an individual will be required to work in confined spaces a fitness to work in confined spaces assessment will be completed.  

I) CONSTRUCTION PLANT
A requirement to operate any construction plant i.e. Telehandler, Dumper, Excavator etc. Section G applies. 

J) MANUAL HANDLING/ MOVING AND HANDLING 
Where the role involves significant manual handling of loads or the moving and handling of people, pre-employment will consider whether the employee is fit to undertake these duties safely or whether any adjustments or additional control measures may be required. This will consider general health, mobility, musculoskeletal conditions and the physical demands of the role.

K) BIOLOGICAL HAZARDS
Where there is potential for exposure to biological hazards, where risk assessments have identified a significant risk. Please detail the exact nature of the hazard and forward a copy of the risk assessment to OH. 

L) WORK AT HEIGHTS
Pre-employment will consider whether the employee is fit to undertake work at height safely or whether any adjustments or additional control measures may be required. This will consider general health, mobility, balance, vision and any condition that may affect safe working at height.

M) LONE WORKING
Where the role involves lone working pre-employment will consider whether the employee is fit to undertake lone working or whether any adjustments or additional control measures may be required. This will consider general health, audio and vision. 

N) CONTROLLING TRAFFIC
Where the role involves a requirement to control traffic pre-employment will consider whether the employee is fit to undertake this activity or whether any adjustments or additional control measures may be required. This will consider general health, audio, mobility and vision. 

O) BODIES OF WATER
Where the role involves working in, on, or around bodies of water, pre-employment will consider whether the employee is fit to undertake these duties safely or whether any adjustments or additional control measures may be required. This will consider general health, mobility, vision, hearing, and any condition or medication that may affect alertness, concentration, emergency response capability, or the ability to work safely in a water-based. 

P) DSE
Where the role involves a requirement to work with DSE pre-employment will consider whether the employee is fit to undertake this activity or whether any adjustments or additional control measures may be required. This will consider general health, mobility and vision. 

Q) STRESS
Where the role involves exposure to factors that may contribute to work-related stress, pre-employment will consider whether the employee is fit to undertake the role safely and effectively or whether any adjustments or additional support measures may be required. This may include consideration of workload demands, lone working, exposure to challenging situations, shift work, and any health condition that could be affected by the demands of the role.


OTHER 
Please provide details of the hazard. 
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  Known Risks Referral Form    Occupational Health (OH)       This form must be completed by managers to identify known risks associated with a post. It should be  completed as part of the recruitment process and whenever significant changes to the role, work environment,  or duties may affect employee health.     If you answer Yes to any question, the form should be submitted to Occupational Health (OH) for assessment,  together with any relevant risk assessments. Please provide sufficient detail to enable OH to determine any  required health surveillance, fitness for work assessment, or workplace adjustments.     For advice on completing this form, contact Occupational Health on 01325 406377.    

Job Title    CCTV & Security Control Centre Manager  

Service Group/ School/Department  ENVIRONMENT, HIGHWAYS and COMMUNITY  SERVICES GROUP  

In the course of their work this employee;  YES / NO  

A)   Is  required   to  work with   asbestos  No  

B)   May be exposed to lead or lead based products  No  

C)   Is at risk from noise that might affect their health  No  

D)   Will be exposed to vibration  No  

E)   Required to undertake   night work ing  No  

F)   Is exposed to hazardous substances as detailed overleaf  No  

G)   Is required to drive   for work purposes  Yes  

Is required to drive a  vehicle over 3.5 tonne  No  

H)   Is required to work in a  confined space  No  

I)   Is required to operate any construction plant  No  

J)   Is required to undertake manual handling of inanimate objects or moving and  handling of people.   No  

K)   May be exposed to biological hazards i.e. leptospirosis, BBV etc.   No  

L)   In the course of their work this employee is required to work at height on a  regular basis for periods of time    No  

M)   Is required to undertake Lone Working  No  

N)   Is required to Control Traffic  No  

O)   Is required to enter, monitor, or work alongside bodies of water  No  

P)   Is required to work with Display Screen Equipment  Yes  

Q)   Are there any known workplace factors that could increase the risk of work - related stress?  No  

Other  –   Please specify     

  As the manager of this post, I declare that the details above are an accurate reflection of the risks  associated with this post  

Name    Chris Knox  Date  21/09/2026  

