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CHILDREN’S SERVICES                                       

JOB DESCRIPTION


POST TITLE:		 Peripatetic Social Worker	

GRADE:		 	 Band 7 CG	

RESPONSIBLE TO:	 Practice Manager 

RESPONSIBLE FOR:        Undertaking a range of social work assessments, interventions and care 
 	 planning responsibilities across Children's Social Care services, providing 
 	 additional capacity and support where required.

The Peripatetic Social Worker will provide flexible, high-quality social work support across 
Children's Social Care services, including Assessment, Supporting and Strengthening
Families, Children Cared For, Kinship and other service areas as required.

You will contribute to maintaining effective service delivery during periods of increased demand,
staff absence, vacancies, service developments and the implementation of new practice
initiatives. You will undertake assessments, interventions, care planning and direct work with
children, young people and families, promoting positive outcomes through restorative, relational
and strengths-based practice.

As a Peripatetic Social Worker, you will be responsible for undertaking work agreed with the
Practice Manager, in line with established plans, statutory requirements and local procedures. You
will hold an allocated caseload and receive direction and support from the Practice Manager,
alongside ongoing practice guidance and support from Senior Social Workers.

You will build effective and purposeful relationships with children, young people and families,
using evidence-based and outcome-focused interventions to support positive change and improve
outcomes. You will work collaboratively with children, families and partner agencies to ensure that
support is timely, effective and responsive to individual needs.

This role is ideally suited to a confident, adaptable practitioner who can quickly establish effective
working relationships, manage complex cases and maintain high standards of practice across a
variety of service settings.

Overall Objectives of the Post:
1. To support the team/service deliver an appropriate, effective and timely social work service for children in need, including those in need of care and protection.
2. To help the service develop and deliver a range of social work led interventions to children, young people and their families that are relationship based, outcome focussed and compliant with legislation, research, guidance and best practice. 
3. To help the team/service ensure that children, young people and their families receive support at the earliest opportunity that is based on an assessment of risk and resilience factors.
4. To develop and embed partnership working with children, young people and their families/carers and ensure that they understand the purpose of the intervention and that their views are valued and used to inform assessments and interventions.
5. To develop and embed multi-agency and multi-disciplinary approaches so that children, young people, their families receive holistic interventions that promote a positive journey though intervention and support.
6. To promote the safety, health and wellbeing of children and young people within their families and communities through the delivery of intensive support and interventions. 
7. To ensure that a customer and user focus results in professional judgements that promote and are respectful of culture, language, ethnic origin, faith, gender, sexual orientation and disability, so that rights and responsibilities are respected.

Key Responsibilities
Practice
· Hold and manage an allocated caseload across a range of Children's Social Care teams as required for the delivery of effective and timely interventions to children, young people in need and their families in accordance with current legislation, guidance, procedures and priorities.
· Undertake statutory assessments, care planning, reviews and interventions in accordance with legislation, statutory guidance and local procedures.
· Complete Child and Family Assessments, Child Protection enquiries, care planning and permanency work appropriate to the service area.
· To attend and represent the Council within agreed formal processes such as Child Protection/Cared for reviews, Court and other statutory forums as required.
· Undertake direct work with children, young people and families to understand their lived experiences and inform intervention and planning.
· Ensure children and young people’s voices, wishes and feelings are central to assessment, planning and decision making.
· Support children/ young people to remain safely within their families and communities wherever this is in their best interests.
· Promote and facilitate family network approaches, including Family Network Meetings and Family Group Conferences where appropriate.
· Assess risk and protective factors, making evidence-informed recommendations that promote children's safety, wellbeing and long-term outcomes.
· Support permanence planning, reunification, kinship care arrangements and transitions into adulthood where required.

Multi-Agency Working
· Work collaboratively with partner agencies to ensure children and families receive coordinated and effective support.
· Develop and maintain productive relationships with education, health, police, early help and voluntary sector partners.
· Contribute to effective information sharing and multi-agency decision making.


Service Support and Development
· Provide additional capacity to teams experiencing increased workload pressures, vacancies or service demands.
· Support implementation of service improvement initiatives, new practice developments and transformational programmes.
· Share knowledge and best practice across teams to support consistency of practice.
· Contribute to learning, mentoring and workforce development where appropriate.
· Participate in audits, quality assurance activities and service reviews as requested.
	
Recording and Professional Practice
· Maintain accurate, timely and analytical case recordings, assessments and reports.
· Ensure recording reflects children, young people’s, parents/carers lived experience and evidences professional analysis.
· Work within the Council's scheme of delegation and decision-making processes.
· Participate in regular supervision, appraisal and professional development activities.
· Maintain Social Work England registration and comply with professional standards.

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to help, where appropriate and necessary, with the training and development of fellow colleagues.

All employees have a responsibility of care for their own and others health and safety.

The above list is not exhaustive, and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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