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JOB DESCRIPTION

CHILDREN’S AND JOINT COMMISSIONING SERVICES DEPARTMENT


JOB TITLE:	Best Start Inclusion Practitioner (0-19 Team)

DIVISION:	CHILDREN AND FAMILIES

GRADE:			BAND 8

RESPONSIBLE TO:	Clinical Lead / Clinical Practice Lead

POST REFERENCE: 	108384


Purpose of Post

The Best Start Inclusion Practitioner will contribute to the health needs assessment of children, young people and their families where there are additional needs. Deliver a defined plan of care guided by the Health Visitor/ School Nurse / Clinical Practice Lead / Clinical Lead.

To promote the health and well-being of children, young people and their families, so they may be enabled to reach their full potential and not be disadvantaged through ill health or disability.

Be part of the team in developing, implementing and evaluating programmes including the Healthy Child Programme. 

To work with the School Nursing, Health Visiting teams, Early Years Providers and wider multi agency team including other partner organisations, with responsibility for providing quality services which promote the health and wellbeing of children and young people. 



Key Relationships

To develop and maintain links with:

· Children, young people and their families
· All nurseries, schools and academies
· All relevant health services that impact on the health and wellbeing of children, young people and their families
· Locality teams
· School improvement team
· SEN team
· Children’s social care teams
· The Children’s Hub

Main Duties and Responsibilities


1. As a Best Start Inclusion Practitioner you will provide practical advice, modelling inclusive practice and short interventions, and run targeted activities aimed at supporting children and families where there are additional needs

2. You will provide direct, flexible support to identify and respond to emerging additional needs and strengthen early developmental outcomes for children.

3. To liaise with all members of the locality team, other professionals, statutory and other voluntary organisations gathering information to contribute to a comprehensive and integrated network of care as required. 

4. Provide support and advice to families, analyse the situation and plan for the proportionate intervention in consultation with the Health Visitor or School Nurse. 

5. Deliver a programme of planned health promotion activities to individuals and groups, which contributes to the health of the designated population. 

6.  To organise daily workload in accordance with service need. 

7. Conduct developmental reviews, screening, and assessing the growth of babies and children and young people, accurately recording information gathered. 

8. To maintain accurate contemporaneous records.  To provide written and verbal reports as requested.  Ensure accurate records are maintained in accordance with the Local Authority 0-19 policy.

9. To be fully aware of and adhere to the Local Authority 0-19 policies and procedures, to provide best practice in health, safety and security and contribute to ensuring high quality care through all dimensions of Clinical Governance

10.   Adhere to all the requirements of the GDPR and Caldicott guidelines

11.  To actively participate in agreed management processes e.g. supervision and appraisal

12.  To be able to transport yourself and all equipment required to carry out your role between work bases, family settings  and schools in a timely cost effective manner

13.  Follow local policy and procedures, to include Early Help, Child in Need and Child Protection in line with Local Safeguarding Children’s Board policies and procedures. To take part in the supervision of cases and support to deliver a plan of intervention where children may be considered at risk of harm. 

14.  To be able to respond to crisis situations including child protection, domestic violence, bereavement, substance misuse, parental and child mental health needs and aggressive parental challenges

15.  To promote and implement the council’s Equality Policy in all aspects of employment and service delivery.

16.  Any other duties of a related nature which reasonably be required and allocated   by management

Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.


Date:  July 2026. 


HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.
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