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CHILDREN’S SERVICES / ADULT SOCIAL SERVICES AND COMMISSIONING
PERSON SPECIFICATION 

POST TITLE:
Safeguarding Development Officer
GRADE:

Band 8
	

	ESSENTIAL


	DESIRABLE
	METHOD OF ASSESSMENT



	Educational Attainment


	· A professional qualification in a relevant subject, (Social work / nursing / teaching) or extensive relevant professional experience, or educated to degree level 

	· Relevant management qualification to NVQ Level 4

	· Application form

· Certificates


	Work Experience


	· Experience of safeguarding work relevant to the level and nature of the post
· Relevant experience of working with partner agencies to develop strategies and service development
· Experience of working in multi-agency partnerships and building collaborative and effective relationships 

· Experience of developing and implementing policies and procedures based upon good practice 
· Experience of influencing beyond immediate structures and boundaries to deliver effective outcomes

· Experience of quality assurance, performance management and engagement methodologies

· Experience of translating national policy guidance and legislation into local priorities and implementation of key requirements

	· Project Management Experience
	· Application form

· Interview

· References



	Knowledge/

Skills/

Aptitudes


	· Clear understanding of current safeguarding issues and best practice and how these may impact on the work of the SCP and SAB 
· Knowledge of the relevant legislation, policy and guidance underpinning safeguarding 
· Excellent communication skills and the ability to build and maintain strong networks of support to forge effective partnerships with external agencies, voluntary and statutory, and key stakeholders for the continuous improvement of services
· Ability to work closely and cooperatively cross functionally and cross organisationally   

· Excellent planning and organising skills with the ability to set clearly defined objectives, plans, activities and projects well in advance and take account of changing circumstances; identifies and organises resources and manages time effectively, monitoring performance against planned deadlines
· Seeks out research and intelligence into new approaches and looks for the potential in develop existing approaches 
· Awareness of data protection and confidentiality issues

· Effective interpersonal and influencing skills and the ability to manage projects involving a multi-agency and consultative approach
· Sound knowledge if IT systems 

	
	· Interview

· References

· Selection exercise

	Disposition


	· Commitment to partnership working

· Able to work on own initiative and deliver on time
· Committed to high quality, accessible cost-effective services and to local democracy

· Committed to the principles of equality and diversity in service delivery and employment

· High personal standards of integrity and probity

· Highly motivated towards cultural change and working for South Tyneside Council

· Flexible approach to work


	
	· Interview

· References

	Circumstances


	· Able to work outside of office hours as required

· Full current driving licence or access to a means of mobility support

· Enhanced clearance from the Disclosure and Barring Service

	
	· Application form

· Interview

· DBS check


South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.
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