		Role Profile
		

	Job Title:
	Engineer (Highways 
Design)
	Pay Band: 
	10



	Job Purpose: 

	Responsible for carrying out the design and implementation of a wide range of highway and traffic management schemes and contracts.


	Valued Behaviour Level:
	Level 1, Expected Competencies for all employees

	JE reference: B1816
	

	What are you expected to do?

1. Assist in the effective delivery of the services as follows:

· Design of:
· Major Highway Schemes
· Sustainable Transport Schemes
· Traffic Management Schemes
· Drainage systems including SUDs drainage systems
· Land remediation strategies through the procurement and interpretation of phased site investigations.

· Support the ‘Principal Designer’ to ensure the Council meets its duties and responsibilities under the CDM regulations 2015. Plan, manage, monitor and coordinate health and safety in the pre-construction phase of allocated projects.

· Engage with specialist design and consultant services to achieve programmed objectives.

· Formulate infrastructure strategies to deliver economic regeneration projects through the Capital Works system.

· Management and/or design of Section 278 (Highways Act 1980) schemes.

· Preliminary scheme/site investigation works.

· Option appraisal and public consultation.

· Production of costed estimates for schemes.

· Financial management of schemes and cost control.

· Submission of planning applications relating to infrastructure work, including the supporting information – site investigation, ecological studies, ground investigation etc.

· Flood risk management including the design of SUDs drainage systems.

· Ensure that all schemes comply with CDM Regulations (2015).

· Ensure road works comply with Chapter 8 and Safety at Streetworks and Roadwork Code of Practice.

· Ensure compliance with health and safety legislation and encourage staff to consider safety through all scheme phases.

2. Organise and supervise technical, administrative and clerical staff for which you are responsible, both in-house and external as appropriate.

3. Manage and monitor the budgets and the projects in accordance with departmental guidelines.

4. Contribute to the achievement of targets and objectives for the section.

5. Act as the ‘Project Manager/ Client representative’ as required. 

6. Liaise with officers across the authority to achieve an integrated delivery of services, particularly in the development of economic and regeneration projects that contribute to economic growth. 

7. Consult with/seek approval as appropriate with Council Officers, Members, bodies and organisations with regard to matters connected with the sections’ work.

8. Ensure that the Council complies with changes in legislation, regulations and codes of practice.

9. Contribute to the production of the annual Service Plans, other Departmental and Corporate Plans and initiatives.

10. To keep abreast of all relevant guidelines and ensure such changes are speedily and efficiently implemented.




Person Specification
	
Criteria No.
	Attribute
	Essential
(E)
	Desirable
(D)

	
	Qualifications & Education
	
	

	1
	NVQ Level 4, HNC or equivalent in a Civil Engineering / Engineering or construction related subject
	E
	

	2
	Degree in Civil Engineering or allied discipline

	
	D

	3
	Professional qualification in Civil Engineering or allied discipline.
	
	D

	
	Experience & Knowledge
	
	

	4
	Approximately five year’s relevant experience in a highway engineering environment.
	E
	

	5
	Working knowledge of legislation, policy or procedures (relevant to the role) to make informed decisions, including relevant health and safety and CDM regulations.
	E
	

	6
	Working knowledge of the design, contract preparation, contract management and supervision of highway schemes.
	E
	

	7
	Experience of budgetary control and project management.

	E
	

	8
	Working knowledge of Section 278 works under the Highways Act 1980.
	E
	

	9
	Knowledge of drainage design software and systems and SUDs drainage requirements and solutions
	E
	

	10
	Experience of soil investigation methodology, particularly dealing with land contamination, including the development of land remediation strategies.   
	
	D

	11
	Approximately five years’ experience in highway design environment.

	
	D

	12
	Knowledge and experience of:
Highway Design IT systems such as ACAD, CIVIL 3D, AUTODESK Vehicle Tracking. Arcady / Picady / Linsig. Xp solutions microdrainage. Key Lines / Signs.
	
	D

	13
	Experience of working in a multi-disciplinary setting.

	
	D

	14
	Experience of producing high level strategic plans and reports.
	
	D

	
	Skills
	
	

	15
	Ability to prioritise and meet deadlines.
	E
	

	16
	Highly developed persuasive and negotiating skills.

	E
	

	17
	Ability to communicate effectively both verbally and in writing to a wide range of audiences.
	E
	

	18
	Ability to work to broad policy guidelines and to use discretion and act on own initiative as required.
	E
	

	19
	IT literate, capable of using MS office packages, including Outlook, Word and Excel
	E
	

	20
	Ability to produce contract drawings using Autodesk software packages.
	E
	

	21
	Ability to plan, allocate tasks and work on own initiative as and when required.
	E
	

	22
	Ability to interpret legislation, policy or procedures to give recommendations and advice
	E
	

	
	Personal Attributes
	
	

	23
	Be adaptable and prepared to work in, and contribute to, team activities.
	E
	

	24
	Self-motivated and not easily discouraged.
	E
	

	
	Special Requirements
	
	

	25
	Access to reliable transport in order to carry out the travelling requirements of the post.
	E
	




Supporting Statement
Our values:
Are at the heart of everything we do. Our values are not just words, the way we behave is one of the most important ways we can demonstrate them. 

	RESPECT…
be Respectful towards the Council, each other as colleagues as well as our community, residents, service users, stakeholders and wider partners. 

	COLLABORATE…
act Collaboratively and ensure our successful journey of collaboration continues to ensure that we maximise opportunities to achieve success.

	INNOVATE…
be Innovative in everything we do and voice improvements to ensure we offer quality services.
	DELIVER…
deliver quality services to all and strive to always deliver the best we can with the resources available.



All employees will be expected to:
· [bookmark: _Hlk216194895]Engage with our My Journey process and supporting conversations.
· Ensure that you work and communicate in line with our core values, policies and procedures and you are aware of your obligations under these. 
· Behave according to the Valued behaviours framework, the Dignity & Respect Policy and Employees’ Code of Conduct and ensure that you are aware of your obligations and responsibilities re. conflicts of interest, gifts, hospitality and other matters covered by the Code.
· Carry out your role in line with our Equality agenda.
· Be a team player and willing to be supportive and flexible.
· Carry out any other duties of a similar nature related to this post that may be required from time-to-time.
· Comply with health and safety policies, organisational statements and procedures, report any incidents / accidents/ hazards and take a pro-active approach to health and safety matters to protect yourself and others.  
· Carry out your role in line with our climate neutral ambitions.
· We are committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.
· This post requires PPE that will be provided to be worn at all times.
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