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CHILDREN’S SERVICES

PERSON SPECIFICATION

The appointment is subject to the current conditions of service for the role contained in the relevant Pay and Conditions document and other current education and employment legislation.

School Moto & Ethos
Ready to Listen, Ready to Learn Together 
All our young people to become Happy, Independent Learners who are Prepared for Adulthood


POST TITLE:		Safeguarding, Behaviour and Attendance Worker
	
GRADE: 		Band 6
		
		
	
ESSENTIAL

	
DESIRABLE
	
METHOD OF ASSESSMENT


	Application
	· Fully completed application form for this role
· Two professional references (one of which should be from your current or most recent employer)

	
	

	Educational Attainment


	· GCSE English & Maths (Grade C/4 or above), or equivalent
· Relevant Level 3 qualification in Education, Childcare, Youth Work, Social Care, Family Support or equivalent experience
	· Qualifications and proven CPD in working with children and young people with special educational needs and disabilities (SEND)
· Mental Health First Aid training
· Trauma-informed practice qualification e.g. PACE

	· Application form
· Certificates


	Work Experience


	· Knowledge of safeguarding procedures
· Working knowledge of multi agency referrals and attending meetings
· Experience working with children or young people with SEND
· Experience supporting pupils with social, emotional and mental health needs and developing behaviour management strategies
· Experience working with families and parents
· Monitoring of absence and promoting attendance across the school

	· Experience of working in a special needs or alternative education setting
· Experience of preparing and delivering CPD
· Experience conducting home visits
· Knowledge of EBSA strategies
· Experience of organising community, family or parent engagement events

	· Application form
· Interview
· References



	Knowledge/
Skills/
Aptitudes


	· Understanding of SEND and barriers to learning
· Knowledge of safeguarding and child protection procedures
· Understanding of attendance legislation and best practice
· Understanding of the range of behaviour and SEND pupils present with and the support they require
· Effective communication skills and the ability to relate to people at all levels
· Work constructively as part of a team, understanding roles and responsibilities and your own position within these

	· Understanding of emotional regulation and trauma-informed practice.
· Broad knowledge of current educational issues
· Excellent interpersonal skills
· Mini bus driver (or willing to learn)
· Confidence in presenting information and facilitating workshops or group sessions for pupils and families

	· Application form
· Interview
· References


	Disposition


	· An ability to learn from example 
· Ambitious for self and students
· Able to meet deadlines, strong organisation, administrative and record keeping skills
· Able to build working partnerships with families and outside agencies
· A commitment to abide by and promote all school policies
· Commitment to further professional development
· Self motivated and have a flexible approach to work
· Committed to the principles of equality and diversity
· To work calmly under pressure
· Excellent communication and interpersonal skills.
· Ability to build effective relationships with children and families
· Ability to manage challenging situations calmly and professionally.
· Ability to work independently and as part of a team
· Able to work in ways that promote equality of opportunity, participation, diversity and responsibility
· An interest and commitment to the whole school community

	
	· Interview
· References




	Circumstances


	· Enhanced clearance from the Disclosure and Barring Service

	· Full current driving licence or access to a means of mobility support
· Own transport

	· DBS check
· Interview





South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

Date:	30.09.26
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