	Job Description

	Post title
	Teacher

	Grade
	MPS – UPS + Secure Unit Allowance + Community Homes Addition

	Service
	Children and Young People’s Service

	Service Area
	Early Help Inc & Vnble Children, Secure Services

	Reporting to
	Head Teacher

	Location
	Your normal place of work will be Aycliffe Secure Services.  However, you may be required to work at any council workplace within County Durham.

	

	DBS
	This post is subject to an enhanced disclosure.

	Flexitime
	This post is not eligible for flexitime.

	Politically restricted
	This post is not designated as a politically restricted post in accordance with the requirements of Section 1(5) of the Local Government and Housing Act 1989 and by regulations made from time to time by the Secretary of State.




	Description of role



To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for young people and to lead a designated curriculum area as appropriate.

The post holder will work as a member of a team of teaching staff and teaching assistants providing a broad and balanced education to young people who attend Secure Education.


	Duties and responsibilities



· To monitor and support the overall progress and development of young people as a teacher. 
· To plan, facilitate and encourage a learning experience which provides young people with the opportunity to achieve their individual potential. 
· To contribute to raising standards of student attainment. 
· To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.



Key Responsibilities:

TEACHING 
· To teach students according to their educational needs, including the setting and marking of work to be carried out by the student in school and elsewhere. 
· To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.
· To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students. 
· To ensure that ICT, Literacy, Numeracy and the schools Special Needs strategy is reflected in the teaching/learning experience of students
· To undertake a designated programme of teaching
· To ensure a high-quality learning experience for students which meets internal and external quality standards. 
· To prepare and update subject materials. 
· To use a variety of delivery methods which will stimulate learning appropriate to young people’s needs and demands of the syllabus
· To maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards of work and homework
· To undertake assessment of young people as requested by external examination bodies, departmental and school procedures
· To mark, grade and give written/verbal and diagnostic feedback as required. 

 	OPERATIONAL AND STRATEGIC PLANNING: 
· To development appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies within an identified Curriculum Area.
· To contribute to the Curriculum Area’s development plan and it’s implementation. 
· To plan and prepare courses and lessons.
· To contribute to the whole school’s planning, recording and monitoring systems. 
· To contribute to the systems which inform the SEF and SIP.

	CURRICULUM : 
· To ensure that the curriculum area provides a range of teaching which complements the school’s strategic objectives. 
· To contribute to the process of curriculum development and change so as to ensure the continued relevance to the needs of young people. 

 	STAFFING: 
· To take part in the school’s staff development programme by participating in arrangements for further training and professional development
· To continue personal development in the relevant areas including subject knowledge and teaching methods
· To engage actively in the Performance Management Appraisal process as described the ‘Centrally Employed Teachers pay Policy’.
· To ensure the effective and efficient deployment of classroom support. 
· To work as a member of a designated team and to contribute positively to effective working relations within Secure Services

	QUALITY ASSURANCE: 
· To help to implement school quality procedures and to adhere to those. 
· To contribute to the process of monitoring and evaluation of the curriculum area in line with agreed school procedures, including evaluation against quality standards and performance criteria. To seek/implement modification and improvement where required. 
· To review from time to time methods of teaching and programmes of work. 
· To take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the secure unit. 

	MANAGEMENT OF INFORMATION: 
· To maintain appropriate records and to provide relevant accurate and up-to date information for recording systems.
· To complete the relevant documentation to assist in the tracking of students. 
· To track student progress and use information to inform teaching and learning. 
 
	COMMUNICATIONS & LIAISON: 
· To communicate effectively with residential staff as appropriate. 
· T o communicate and co-operate with other professionals.
· To follow agreed policies for communications in the school. 
· To take part in whole school events and activities
· To contribute to the development of effective subject links with external agencies.
 
 	MANAGEMENT OF RESOURCES: 
· To contribute to the process of the ordering and allocation of equipment and materials.
· To assist the Head Teacher to identify resource needs and to contribute to the efficient and effective use of physical resources. 
· To co-operate with other staff to ensure a sharing and effective usage of resources, and share good practice to the benefit of the secure unit, and young people.
 
 	PASTORAL SYSTEM: 
· To act as an education tutor to a ‘House Group’ of young people. 
· To promote the general progress and well-being of individual young people. 
· To liaise with residential staff to ensure the implementation of the young peoples incentive scheme
· To assist in the induction of young people as they are admitted
· To evaluate and monitor the progress of young people and keep up-to-date records as may be required within the tutor group.. 
· To contribute to the preparation of ‘Personal Education Plans’ and ‘Individual Education Plans’ and other reports as required.
· To alert the appropriate staff to problems experienced by young people and to make recommendations as to how these may be resolved. 
· To communicate as appropriate, with outside agencies after consultation with the appropriate staff. 
· To apply behaviour management systems so that effective learning can take place
 
 	SCHOOL ETHOS: 
· To maintain and contribute to the overall aims of the school.
· To promote actively the school’s corporate policies. 
· To comply with the school’s Health and Safety policy and undertake risk assessments as appropriate. 
· To promote and support the values of ‘Every Child Matters’.
· To be aware and comply with ‘Child Protection Procedures’

 	GENERAL DUTIES 
· To work in accordance with the schools agreed policies and procedures in relation to JNCTRE Conditions of Service
· To ensure that all activities are carried out in accordance with Equal Opportunities legislation. 
· To comply with Health and Safety legislation
· To undertake any other duties that are reasonably assigned to you commensurate with the level of the post. 
· To review and develop personal professional practice
· To be aware and comply with ‘Safety and Security Procedures’ as they relate to Secure Services
· To be aware and comply with rules relating to ‘Confidentiality’
· To support the principles of ‘Inclusion’ as they relate to the Secure Estate
· The above outlines the main duties and responsibilities of the post but may not identify each individual task to be undertaken.



	Organisational responsibilities



Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.

Smarter working, transformation and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet customer needs.

Communication
To communicate effectively with our customers, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our public.

[bookmark: _Hlk26438203]Health, Safety and Wellbeing 
To take responsibility for health, safety and wellbeing in accordance with the council’s Health and Safety policy and procedures. 

Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
 
Confidentiality
To work in a way that does not divulge personal and/or confidential information and follow the council’s policies and procedures in relation to data protection and security of information.

Climate Change
To contribute to our corporate responsibility in relation to climate change by considering and limiting the carbon impact of activities during the course of your work, wherever possible.

Performance management
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.




Quality assurance (for applicable posts)
To set, monitor and evaluate standards at individual, team and service level so that the highest standards of service are delivered and maintained. Use data, where appropriate, to enhance the quality of service provision and support decision making processes.

Management and leadership (for applicable posts)
To provide vision and leadership to inspire and empower all employees so they can reach their full potential and contribute to the council’s values and behaviours. Managers and leaders must engage in personal development to ensure they are equipped to lead transformational change; always searching for better ways to do things differently to meet organisational changes and service priorities.

Financial management (for applicable posts)
To manage a designated budget, ensuring that the service achieves value for money in all circumstances through the monitoring of expenditure and the early identification of any financial irregularity.

The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.


	Person specification

	
	Essential
	Desirable

	
Qualifications
	· Qualified Teacher Status (QTS) 
	· Direct teaching experience that evidences raising attainment with learners with complex SEMH needs.
· Training in safe, de-escalation intervention with the most challenging behaviours


	
Experience
	· Relevant and recent experience of teaching the specified subject areas/courses.
· Experience of working with learners with social, emotional, and mental health needs
· A proven track record in leading on the development of curriculum pathways that lead to accredited outcomes
· Can demonstrate a commitment to success, securing levels of pupil attainment that compares favourably with similar schools.
· Has developed a range of teaching styles that fosters a learning environment where the goals of education are achieved through effective teaching and a full understanding of pupil needs
· Sharing information and practice with colleagues and other professionals.
· Is able to motivate disaffected young people and raise attainment from the point of initial assessment.
· Can demonstrate effective range of strategies to manage challenging behaviour.
	· Recent, relevant teaching experience that demonstrates evidence of raising attainment with troubled pupils
· Evidence of working with key stakeholders and professionals to gain outcomes for children


	
Skills & Knowledge
	· An understanding that good classroom practice promotes pupil development.
· Effective planning; providing a clear structure to individual lessons and sequences of lessons in the long and short term which motivates and challenges pupils
· An ability to use a broad range of teaching and learning strategies to re-engage pupils with educational goals and learning success.
· An ability to identify and co-ordinate the most effective range and balance of courses that enable pupils to pursue the best learning pathways to suit their needs
· Understanding of Child Protection procedures and the importance of safeguarding.
· Awareness of the requirements and contribution towards the school self-evaluation process and its implication for school improvement and Quality Standards
· Identify and prioritise developmental needs within a chosen subject in a consistent way that improves outcomes for young people.

	· ICT skills that support data collation and record keeping
· Ability to identify and promote strategies and initiatives that will provide positive outcomes for young people.
· An ability to draw out pupils’ talent with the imagination and creativity to devise new materials and capture the interest of pupils.
· Understanding of the SEND Code of Practice and its implications in meeting individual needs


	
Personal Qualities
	· Ability to work collaboratively with a variety of partner agencies
· Is sensitive to the needs of pupils, parents/Key workers and staff 
· An ability to forge positive, productive relationships with challenging young people
· Ability to identify personal stress and develop positive ways of responding.
· An openness to extend support to pupils beyond the classroom
· Flexibility in delivering learning experiences that will improve achievement
· A commitment of and respect for young people who in other settings have experienced rejection and failure
· An ability to impose behavioural boundaries.
· A personal presence and teaching style that can motivate creativity and commitment. 
· Is able to remain resilient, committed and enthusiastic in the face of challenge, change and development
	· Interests that will help engage reluctant learners
· A temperament that fosters good humour, friendliness and mutual co-operation with all professionals.
· A willingness to take part in a variety of extra-curricular activities and a willingness to organise events.
· Willingness to go the ‘extra mile’ when required.




